Progressive Discipline and School Safety Bill 212

Towards Safe, Caring, Inclusive and Healthy School Communities in Dufferin-Peel
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IMPORTANT MESSAGES

CATHOLIC WORLDVIEW
1. Our vision of safe, caring, inclusive and healthy DPCDSB Community is rooted in the person of Jesus Christ and his model of discipleship.

2. Our Catholic faith perspective informs our response to challenging behaviours:  All disciplinary action must educate and transform NOT punish.

3. Our role is to be the “face of Christ” to the most challenging and disengaged learner (encouragement, compassion and mercy guiding our efforts). 

4. Bill 212 is analogous to Jesus’ new law; moving from the 10 commandments to a law that includes the Beatitudes—a law of the heart.

DUFFERIN-PEEL’S VISION

1. Implementation of Bill 212 is only part of a bigger vision to create safe, caring, inclusive and healthy school communities.
2. The Board Plan to Improve Student Achievement, the Catholicity Goals, the SPISA Safe School Planning Module, all reflect components of a larger vision for safe schools.
3. The Virtues Program and the S& L joint venture The World I Know DVD is a central component of our board’s Safe Schools Initiative.
4. Tab 3 in the Administrator’s Workbook outlines the Board’s Framework for our  

      journey forward  in creating safe, caring, inclusive and healthy school 

      communities.
PROGRESSIVE DISCIPLINE

1. All faculty/ staff are engaged in Progressive Discipline at all times.
2. Progressive Discipline includes all of the Supports, Interventions and Consequences necessary to promote positive student behaviours.
3. Progressive Discipline is a collaborative team approach that is everyone’s business.
4. Progressive Discipline is NOT an excuse for inaction or “turning a blind eye” to behaviours
5. Progressive Discipline must be tailored for each child, considering Three Factor Analysis, Mitigating and Other Factors
6. Teachers MUST DOCUMENT Progressive Discipline measures undertaken (elementary-notes in day planners; secondary- student profile sheets).
7. Faculty/staff are to use a consistent process and common language in working through Progressive Discipline (Board Progressive Discipline Response Protocol- see “wheel”). 
SUSPENSIONS AND EXPULSIONS

1. All suspensions and expulsions are discretionary not mandatory.
2. Teachers may no longer suspend

3. Principals no longer expel.  Expulsions are the decision of a 3 member panel of Trustees

4. Parents may appeal a suspension of any length-legal time restrictions.

5. Bullying is now named specifically as an offence for which suspension is possible (Bill 212)

6. Student learning must NOT BE INTERRUPTED as a result of a suspension or expulsion.  Therefore:

· Teachers must provide HOMEWORK for suspensions of 1-5 days to ensure that the student has the opportunity to keep pace with the program of studies.

· Teachers must provide access to REGULAR SCHOOL WORK for suspensions of 6-20 days.  This will be part of the school- designed Student Action Plan.

· Students must also have access to both an academic and non academic program when on a 6-20 suspensions.   The board is implementing an off-site tutorial model of delivery for both the academic (teacher) and non-academic components (support of CYW, Social Work and Psychology). 

BULLYING

1. Faculty and staff will participate in a comprehensive whole school approach to bullying prevention and response
2. All faculty and staff will use the Ministry definition of bullying-see below.

3. Bullying prevention messages shall be embedded in the curriculum-see Virtues Program.

4. Faculty and staff will be vigilant about incidences of bullying and to deal with incidences firmly and consistently, reporting as required.

5. Every school will have a Safe School Action Team to direct its bullying prevention initiatives (an existing school committee may take on this role). 
MINISTRY DEFINITION OF BULLYING





Bullying is typically a form of repeated, persistent, and aggressive behaviour, directed at an individual or individuals that is intended to cause (or should be known to cause) fear and distress and/or harm to another person’s body, feelings, self-esteem or reputation.  Bullying occurs in a context where there is a real or perceived power imbalance.








