
 

Item Level 4 Level 3 Level 2 Level 1 
Title/T of C 5       4 3 2 1 
Table of contents & Title 

Page: neat, details included 

and functional (App) 

Functional table of contents, clear 

& comprehensive, correct pages 

numbers. Excellent layout, use of 

Word tools. Follows a logical 

sequence. 

Functional table of contents, clear 

& comprehensive, correct pages 

numbers. 

Somewhat functional table of 

contents, clear & comprehensive, 

correct pages numbers. Most 

details are included 

Pages numbers are missing/ table 

of contents is not functional. 

Messy/disorganized. 

Overall 10      9       8 7.5        7 6.5          6 5.5        5 
Overall presentation of the 

package. (App) 

Excellent application of visual 

aides. Organized. Professional 

package. Sense of unity.  

Good application of visual aides. 

Organized. Professional package. 

Sense of unity. 

Some application of visual aides. 

Some of the package is 

consistent. Somewhat 

professional/organized.  

Poor use of visual aides. No sense 

of style/ design or unity. Not 

professional. Messy/organized. 

Quote 5           4 3 2 1 
(App) Excellent poster layout. 

Thoughtful quote-relates to 

careers. Images relate.  

Good poster layout. Thoughtful 

quote-relates to careers. Images 

relate. 

Fair poster layout. Thoughtful 

quote-relates to careers.  
Poor poster layout. Thoughtful 

quote-relates to careers.  

Definition of Career 10      9       8 7.5        7 6.5          6 5.5        5 
The layout, selection of 

images and a details 

definition of a Career. (K) 

Excellent layout, images and 

thoughtful definition. Includes all 

aspects of a career. 

Good layout, images and 

thoughtful definition. Includes all 

aspects of a career. 

Fair layout, images and 

somewhat thoughtful definition. 

Includes all aspects of a career. 

Poor layout, images and 

definition lacks aspects of career.  

An Image of Me 10      9       8 7.5        7 6.5          6 5.5        5 
Creative image includes all 

aspects of who you are, 

skills, strengths, weakness 

etc. (T) 

Excellent idea. Student includes 

many aspects of who they are. 

Shows use of self-assessment 

quizzes. Neat.  

Good idea. Student includes 

aspects of who they are. Shows 

use of self-assessment quizzes. 

Fair idea. Student includes 

aspects of who they are. Shows 

little use of self-assessment 

quizzes.  

Incomplete or little thought. 

Shows no use of self-assessment 

quizzes. 

Article 1 10      9       8 7.5        7 6.5          6 5.5        5 
Paragraph Summary (C) Summarizes article with a 

high degree of 

effectiveness. Proper 

paragraph format.  

Summarizes article with a 

considerable degree of 

effectiveness.  

Summarizes article with 

some degree of 

effectiveness.  

Summarizes article with 

little degree of 

effectiveness. Lacks proper 

paragraph format. 
Article 2 10      9       8 7.5        7 6.5          6 5.5        5 
Series of Opinion 

Paragraphs (T) 
Expresses opinion in a 

series of paragraphs with a 

high degree of 

effectiveness. Errors are not 

distracting 

Expresses opinion in a 

series of paragraphs with a 

considerable degree of 

effectiveness. Errors are a 

little distracting. 

Expresses opinion in a 

series of paragraphs with 

some degree of 

effectiveness. Errors are 

somewhat distracting. 

Expresses opinion in a 

series of paragraphs with a 

limited degree of 

effectiveness. Errors are 

distracting 



 

 

 

Culminating Assignment for Career Studies – Due: 
 

This is the first part of your culminating task and worth 15 % of your final grade. Be sure to 
complete ALL the following tasks outlined below. These mini assignments connect our 
discussions and lessons from this course. Include a cover pages and table of contents to 
organize your information. 
 

1. Quote: Find a famous quote that relates to one of the following topics: motivation, 
ambition, determination or endurance. Type it as large as you can and use pictures to 
illustrate the quote. Be sure to give credit to the speaker.  
 
 

2. Definition of a Career: Write your own definition of what the word career means to you. 
Type your definition and use pictures, photos etc. to illustrate what a career means.  
 
 

3. An Image of Me – Everything that you are: Construct your image on a sheet of paper. 
Show your personality traits, strengths, skills, special talents, everything that you are. 
Your image may be visual or a written piece.  
 
 

4. Article Summary: Choose two articles from the given articles and summarize both. Write 
an opinion paragraph on one of your two chosen articles. Make sure that your 
summaries are shorter than the articles!  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



7 Signs That Your Job Could Be in Jeopardy 
By Robert Half International  

Recent economic news is enough to make even the most assured professional feel unsettled 

about his or her job. It's only natural to question your own career prospects when confronted 

with headlines about the rising unemployment rate and companies' plans to reduce staff levels 

in the coming year. 

While it does no good to worry unnecessarily, there are ways to determine if your role is in real 

danger. Following are seven possible signs: 

1. Your workload becomes much lighter. If you've noticed a considerable drop in the 

amount of work you've been assigned, or you just finished a large project and nothing else 

appears to be coming your way, there could be cause for concern. A dwindling workload may 

indicate reduced business and, consequently, less need for your services. Similarly, if you're not being included in key projects that you 

were in the past -- or tasks you typically handle are being assigned to others -- there's a chance your position may be eliminated. 

2. Your work is cyclical in nature. Companies that are looking to trim personnel expenses often focus on departments or positions 

in which the work is cyclical, and the day-to-day workload could be supported with fewer people. 

3. Your position isn't viewed as a revenue-generator. When budgets are reduced, priority is given to employees who are 

inextricably attached to profit-producing projects. How pivotal is your role in generating revenue or reducing expenses? If you 

contribute directly to these efforts, you may be in a fairly safe position. If, on the other hand, your role is viewed more as a "nice to 

have" than "need to have," you could be on shakier ground. 

4. You're not being kept in the loop. This is one of the biggest signs that your job is in jeopardy. If you discover decisions about 

your immediate work activities or projects are being made without you, you have cause for concern. 

5. Corporate belt-tightening. A sharp change in the company's attitude toward basic expenses could be a tip-off that personnel 

levels also are being considered. Implementing one or two cost-cutting measures might simply be good fiscal policy, but several can 

signal more widespread cutbacks. It's important to note, however, that many companies that are belt-tightening aren't necessarily 

looking to reduce head count. They may be taking these steps to avoid letting people go. 

6. You're being asked to document everything. When management shows an increased interest in the status of your projects and 

the procedures for completing them, it could be because they want to get a better sense of how things are done and what still requires 

attention should your tasks need to be reassigned.  

7. Your sector is struggling. If your company competes in an industry that is experiencing a down cycle, layoffs may be inevitable. 

If your firm is affected significantly, it may reduce the size of its work force to deal with the economic realities it faces.  

Spotting one or two of these signs may not be cause for alarm. In fact, it could be a signal that you need to step up your game. If you 

enjoy your job and want to stay, continue to focus on producing high-quality work and demonstrating your value to the organization.  

That said, it never hurts to have a backup plan just in case you find yourself suddenly in the job market. Make sure your résumé is up-

to-date and reconnect with members of your professional network. Also consider enlisting the help of a recruiter who specializes in 

your industry. These professionals can provide you with valuable career advice and, because of their deep networks within the local 

business community, can alert you to promising employment opportunities. Layoffs can sometimes occur with little warning, and the 

more prepared you are for a job search, the more quickly you'll be back on your feet and working again. 

Robert Half International is the world's first and largest specialized staffing firm with a global network of more than 360 offices worldwide. For more information about our 

professional services, please visit www.rhi.com. Copyright 2009 Robert Half International. All rights reserved. The information contained in this article may not be published, broadcast or otherwise distributed without prior 

written authority. Story Filed Thursday, April 30, 2009 - 10:45 AM  

http://msn.careerbuilder.com/jobs/keyword/expenses/
http://www.rhi.com/
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Your Career: The multimedia 
resume  
Some job seekers forgoing traditional 

resume to set themselves apart  
By Eve Tahmincioglu  

updated 7:40 a.m. ET, Mon., May 4,  2009 

After Ryan Dougherty sent out about 70 traditional 

resumes to prospective employers and got no responses, 

he decided he needed to shake things up. “I had to take a different approach,” he explains, but he didn’t quite know what to do. 

That is, until he came across a video resume site called InterviewClips.com and thought, “What do I have to lose?”  

He quickly made a video resume and decided whenever he applied for a job online that he would upload a cover letter with a link to 

the video instead of a standard resume. Bingo! Not only did employers start calling, but he ended up landing a job as budget 

manager and assistant to the dean of the University of San Francisco’s nursing school in March. He believes the video resume set 

him apart. “Of all the 55 or so applications we received, Ryan's was the only one who had a video resume attached,” says Jossie 

Orense, who was an assistant to the dean at the time he applied for the job. The video resume definitely helped get him in the door, 

she says. “It was our first time to ever receive a video link, we were curious about what he had to say.”  

In this tough economic environment, more job seekers are looking for ways to set themselves apart, and some have decided the 

bedrock of the job search — the traditional formatted resume — needs to go the way of the Flintstones. Multimedia resumes that 

allow you to include photographs, samples of your work, videos and even Twitter feeds are gaining favor. In addition, people in the 

job hunt are using their own Web sites, blogs and social networking sites such as LinkedIn, in lieu of or as a supplement to, the 

traditional resume.  

More job applicants going digital 

While there are no hard statistics on the growing use of such unconventional resume alternatives, hiring managers and human 

resources experts across the country say they’re definitely seeing more applicants that are going digital with their resumes. “It’s an 

increasingly competitive job market and people are trying to distinguish themselves from the crowds by using different platforms 

and media,” says Robert Pietrykowski, assistant vice president of human resources at Cleveland State University.  

Lauren Wilson, a graduate student studying human resources at Missouri State University, had been looking for a paid internship 

outside her state since August, but only got serious interest when she opted to create a multimedia resume through VisualCV.com. 

The online resumes includes her photograph, samples of her work, and a link to her LinkedIn profile; and she can now track who 

looks at her cyber resume. “I wanted to show my work and my face, and express my passions,” she says. Within a week of sending 

out her VisualCV, she heard from Yahoo. She starts her internship at the search engine company on May 26, and is relocating to the 

company’s headquarters in Sunnyvale, Calif. “I can’t say I got the job because of it, but I think it made me seem more legit. Being 

from southwest Missouri, maybe people didn’t take me as seriously,” she surmises. “I think having the VisualCV made the 

difference.”  

http://interviewclips.com/iclips/index.html?folderName=candidates/ryan_dougherty/
http://interviewclips.com/iclips/index.html?folderName=candidates/ryan_dougherty/
http://interviewclips.com/iclips/index.html?folderName=candidates/ryan_dougherty/
http://www.visualcv.com/laurennwilson


After years of being scoffed at by human resource professionals, video and multimedia resumes are finally getting attention, says 

Joyce L. Gioia, a strategic business futurist and CEO of The Herman Group.“Younger job seekers are embracing technology,” she says. 

In a tight labor market, people are doing everything they can so that their resumes don’t end up lost among endless piles of paper. 

Gioia believe the die-hards stuck in the HR past need to be more open to newfangled resumes, because “eventually ink on paper will 

go away completely.”  

Indeed, who needs a resume when you have a LinkedIn account, right? Social networking sites provide a great way to put all your 

information online in a nice organized format. But noooo. When I asked a number of HR experts and hiring managers about 

multimedia alternatives, their first reaction was, “We still want the paper resume.” Why? “The HR staff is drowning in paper, but like 

a government program, HR systems die hard,” says David Lewis, regional manager for Express Employment Professionals in 

Oklahoma City. “By introducing a non-typical resume, you may actually make the HR staff’s job harder while potentially exposing 

them to a lawsuit.” This has been the main argument in HR circles for some time now. The thinking is that these visual media open 

an employer up to litigation because suddenly you can see the person’s race, or maybe find out about their religious affiliation based 

on a video or social media profile.  

I asked a few HR experts about the legal ramifications, and most said, given the ever-changing technological landscape, hiring 

managers can look up so much of this information via a Google search today that the argument is moot. That said, nothing will keep 

a prospective employer from making a quick judgment call when they see your photo, a video of you, or your personal background 

on Facebook, says Jerry Glass, president of F&H Solutions Group, a human resources consulting firm. “The demise of the paper 

resume is greatly exaggerated,” says Glass. “It’s still, by far, the dominant way to get in front of prospective employer.” 

Nothing to lose 

For many job seekers, creating a video of themselves or pulling together a hip-looking multimedia resume may not be up their alley. 

So you risk doing more harm than good if you send off a dopey video of yourself or you don’t look ready to take on the job.  

If you’ve sent out hundreds of resumes to no avail, what do you have to lose? But be prepared to possibly shell out some dough. 

Dougherty’s video cost about $400, and he had to go to the company’s film studio in San Francisco, where a professional director 

coached him in the best way to present himself. The price included a secure URL for the video.  

Other options, such as the VisualCV, are free to job seekers. Most social media sites also offer free services where you can post your 

accomplishments and include a host of links. Ari Herzog, laid off last year from the Newburyport Mayor’s office where he was an 

assistant chief administrative officer, has pretty much abandoned the traditional resume.  

When he applies for a job, he uses LinkedIn and his VisualCV. Recently he applied for a job at a Boston based advertising agency he 

heard about through a friend. Instead of just uploading his resume on Monster.com, he reached out to a contact on LinkedIn who 

worked for the firm and had that person forward his LinkedIn profile and the VisualCV URL to the recruiter. “A couple of days later, I 

got a call asking for a phone interview,” he says. “Ultimately I was not hired, but it’s proof the system works.”  

Eve Tahmincioglu writes the weekly "Your Career" column for msnbc.com and chronicles workplace issues in her blog, CareerDiva.net. 

URL: http://www.msnbc.msn.com/id/30484550/ 

MSN Privacy . Legal © 2009 MSNBC.com 

http://www.linkedin.com/in/ariherzog
http://www.visualcv.com/ariherzog
http://www.msnbc.msn.com/id/30484550/
http://mobile.msn.com/device/en-us/privacy.aspx
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Racial disparities persist in higher - paying jobs  
Blacks, Hispanics  lag behind whites in largest rates in about a decade  
The Associated Press  
updated 9:04 p.m. ET, Mon., April 27, 2009 

WASHINGTON -  Blacks and Hispanics lag behind whites for higher -paying jobs at the largest rates in about 

a decade as employment opportunities dwindled during the nationôs economic woes and housing slump. 

Census data released Monday show an increasingly educated U.S. work force whose earnings didnôt 

always seem to match up with its potential.  

ñThe lesson of most economic downturns is minorities are the last hired, first fired. They lose jobs more 

quickly, and they will be the last to recover,ò said Roderick Harrison, a demographer at the Joint Center 

for Political and Economic Studies, a think tank that studies minority issues.  

Among  those 25 and older last year, 86.6 percent had graduated from high school, up from 85.7 percent 

the previous year. It was the biggest increase since 1992, with record percentages of people earning 

diplomas across all racial and Hispanic categories.  

The sh are of people with at least a bachelorôs degree from college also increased, from 28.7 percent to 

29.4 percent, continuing a decades - long rise.  

Blacks overall slightly narrowed the gap in 2007 with whites in average salary, but the pay disparity 

widened fo r blacks with college degrees. Blacks who had a four -year bachelorôs degree earned $46,502, or 

about 78 percent of the salary for comparably educated whites.  

It was the biggest disparity between professional blacks and whites since the 77 percent rate in 2 001, 

when the U.S. fell into a recession due to the collapse of the tech bubble and the Sept. 11 terror attacks. 

College -educated blacks had previously earned as much as 83 percent of the average salary of whites in 

2005.  

Hispanics saw similar trends.  

Those with high school diplomas earned about 83 cents for whitesô every dollar, largely unchanged from a 

decade ago. But Hispanics with bachelorôs degrees had an average salary of $44,696, amounting to 

roughly 75 cents for every dollar made by whites ð the low est ratio in more than a decade ð after hitting 

a peak of 87 cents to every dollar in 2000.  

The numbers highlight some of the barriers for minorities, said Mark Mather, a demographer for the 

Population Reference Bureau. He said the pay disparities could wi den further since blacks and Hispanics 



tend to be relative latecomers to the professional world and thus more vulnerable to layoffs in the current 

recession.  

In 2008, a record number of workers filed federal job discrimination complaints, with allegations of race 

discrimination making up the greatest portion at more than one - third of the 95,000 total claims.  

ñItôs clear education alone is not the full reason for the pay gaps,ò said Sarah Crissey, a housing and 

economic statistician for the Census Bureau.  

Other findings:  

  For the second year in a row, the number of women with bachelorôs degrees exceeded that of 

men. The share of women with the degrees ð 29 percent ð was also nearly equal to men. Still, 

women with at least a bachelorôs degree earned an average salary of $43,127, about 60 percent 

the amount earned by comparably educated men.  

  About 92 percent of white adults had at least a high school diploma, compared with 89 

percent for Asians, 83 percent for blacks and 62 percent for Hispanics.  

  Black adults in recent years narrowed the gap with white adults in earning high school 

diplomas, but the gap has generally widened for college degrees. About 33 percent of white 

adults had at least a bachelorôs degree in 2008, compared with 20 percent for blacks and 13 

percent for Hispanics.  

  More than half, or 53 percent, of Asian adults had at least a bachelorôs degree.  

  Workers with a high-school degree earned an average of $31,286 in 2007, while those with a 

bachelorôs degree earned an average of $57,181.  

  Foreign-born U.S. residents, which include illegal immigrants, were three times more likely 

than native-born to lack a high school diploma.  

The census data came from the Current Population Survey as of April 2008. The figures for ñwhiteò refer 

to those who are not of Hispanic ethnicity. Since the government considers ñHispanicò an ethnicity and not 

a race, people of Hispan ic descent can be of any race.  

Copyright 2009 The Associated Press. All rights reserved. This material may not be published, broadcast, 

rewritten or redistributed.  

URL: http://www.msnbc.msn.com/id/30437468/ 
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What's 'In' and 'Out' on the Job Hunt 
By The Creative Group 

Monogrammed stationery.  

A Rolodex filled with business cards.  

The Sunday want ads.  

These job search tools have all gone the way of the dodo. But are you still 

using tactics that are similarly slated for extinction?  

Like all trends, those that define the job search change over time -- 

sometimes often, and sometimes dramatically. To give yourself the best 

possible chance of landing a new position, you need to use the most up-to-date approaches. And if you 

haven't launched a job hunt in several years, you could be behind the times.  

Here are some job search tactics that are "in" and "out": 

Out: Blanketing local employers with a  résumé and cover letter addressed "To whom it may concern." 

In: Researching prospective employers and applying to companies where your skills and interests match their 

needs. In a competitive job market, a generic résumé won't grab a hiring manager's attention. The best 

applications are highly targeted to the opportunity. That means not only researching the appropriate contact 

so you can address the hiring manager by name but also detailing how your skills and experience can meet 

the potential employer's exact needs.  

Out: Stilted language in application materials (e.g., "Please find my résumé attached in response to the job 

posting ..."). 

In: More natural prose that provides a sense of your personality. Soft skills are more important than ever, and 

employers want to get a sense of your personality to ensure you will mesh well with existing staff members. 

So use your résumé and cover letter as a way to show the hiring manager who you are. But keep in mind that 

these documents should still remain professional -- you can get your personality across without resorting to 

shorthand, slang or "text speak." 

Out: Using unusual résumé formats to hide employment gaps. 

In: Filling potential gaps through volunteer or temporary work. Some job seekers have used functional 

résumés to downplay gaps in their work history. But this format -- in which the person's skills are listed at the 

top of the document, and the work history is truncated or omitted -- could raise red flags by making it seem 

like you have something to hide. Today's hiring managers realize that many talented people are out of work 

right now through no fault of their own, so don't think you need to hide a recent period of unemployment. 

Instead, demonstrate that you've remained professionally engaged while searching for a new position by 

taking on volunteer or temporary work. 

Out: Overly detailed résumés. 

In: Streamlined résumés that list relevant accomplishments. Hiring managers don't have much time to devote 

to your résumé, so you need to make a positive impression right away. The best way to do so is to cut out 

unnecessary information from your document -- for example, accomplishments from a job you held two 

decades ago, the clubs you belonged to in college (unless you're a recent graduate) or that your references 

are available upon request. Focus on the skills you have that match the employer's requirements and, in 

particular, bottom-line contributions you've made in previous roles. 

http://msn.careerbuilder.com/jobs/keyword/manager/


Out: A narrow focus in your job search. 

In: A broad view of how your skills might be useful in various roles. In today's job market, you may need to 

be creative to land a new position. Think about the skills you possess and how they could be applied in new 

ways or in an entirely new position or field. For example, your experience spearheading a product launch could 

position you for a role as a project manager. 

Out: Networking occasionally. 

In: Networking constantly using tools such as LinkedIn, Facebook and Twitter, as well as in person. The best 

way to find a job remains through word of mouth. And, in the recession, a lead or referral from a contact can 

give you the edge you need to land a new position. Online networking Web sites make it easy for you to keep 

in touch with members of your network, but keep in mind that face-to-face interaction is still important. Offer 

to treat people to coffee on occasion to catch up and talk about your search. 

Out: A set reference list. 

In: A customized reference list for each opportunity. Like your résumé and cover letter, your reference list 

should be fluid and targeted to the opportunity. When providing this information to a prospective employer, 

think of who can speak best about your most relevant skills for that position, not who has the most impressive 

job titles. For example, if you are interviewing for a management position, have the hiring manager reach out 

to individuals you've supervised in the past. 

Out: Ending the interview by asking when they'll be contacting you. 

In: Ending the interview by asking for the job on a trial basis. It never hurts to be proactive. If you think the 

employment interview has gone well, don't be afraid to ask if you can prove yourself on a temporary basis. 

You'll demonstrate your enthusiasm for the job and desire to hit the ground running. 

The fundamentals of the job search -- reaching out to employers and making a positive impression -- haven't 

changed. But the tools for doing so are different today than even just a few years ago. Make sure you 

understand the current trends to maximize your success on the job hunt. 

The Creative Group is a specialized staffing service placing creative, advertising, marketing and Web 

professionals with a variety of firms on a project basis. For more information, visit 

http://www.creativegroup.com/. 

Copyright 2009 The Creative Group All rights reserved. The information contained in this article may not be published, broadcast or 

otherwise distributed without prior written authority.  

Story Filed Friday, April 24, 2009 - 11:32 AM  

 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://msn.careerbuilder.com/jobs/keyword/management/
http://msn.careerbuilder.com/jobs/keyword/supervision/
http://msn.careerbuilder.com/jobs/keyword/temporary/
http://www.creativegroup.com/


 
 
 
 
 
 

 

"We should all do what, in the long run, gives us joy, even if 

it is only picking grapes or sorting the laundry."  

- E.B. White  

For most of us, deciding what to do after high school is one of 

the first big decisions we make in life. Whether we decide to 

stay in our hometown and work fulltime or move across the 

country to attend university, this single decision will lead to a 

huge lifestyle change. The days of attending class because we 

have to will be over and we will be offered more choices than 

we will know what to do with. There are often a few limits 

surrounding these choices, such as our financial situations and 

family obligations, but school is no longer the only option. 

With the end of the school year lurking just around the corner, deal.org decided to explore several post-high 

school options.  

More School  
I know, I know. You've just finished 14 years of school and have a feeling that taking one more class just might 

send you over the edge. However, post-secondary education - whether it be at university, college or a 

professional school - is so much better than high school because you can tailor your program to match your 

interests and strengths very closely. The most important factor to take into account when choosing a school is 

the program; it is, after all, the reason you're paying thousands of dollars a year to continue your education. The 

Association of Universities and Colleges of Canada offers a search-engine style directory of all programs in 

Canada, complete with links to admission criteria. Other things to consider are the school's location (are you a 

city kid who will go stir-crazy spending a year or four in a one-street town?), the size of the school's population, 

and its reputation. When I say reputation, I don't mean the fake reputations on which the light bulb jokes are 

based; I mean the reputations you hear about from the school's graduates and those working in the field you're 

interested in studying. For many, the cost of post-secondary 

education is often a barrier. Luckily, the government offers 

student loans and scholarships are readily available. Another 

thing which each of us must face is others' expectations for 

us, as well as the stereotypes associated with some programs. 

It's easy to succumb to pressure or rethink one's desires when 

they're under fire but just remember, after your graduation 

ceremony, you will never again have to see that guidance 

counsellor who scrunches her nose in distaste every time the 

words "trade school" are mentioned. If you follow the path 

someone else sets out for you, you will wake up one day and 

realize your life is not your own. Chase your own dreams.  

http://www.aucc.ca/
http://www.canadaka.net/modules.php?name=Forums&file=viewtopic&t=6180
http://www.hrsdc.gc.ca/en/learning/canada_student_loan/index.shtml
http://www.hrsdc.gc.ca/en/learning/canada_student_loan/index.shtml
http://www.hrsdc.gc.ca/en/learning/canada_student_loan/index.shtml
http://www.scholarshipscanada.com/


Work  
Some of us decide to go straight into paid work right after high school. Our reasons vary, ranging from financial 

need, to stumbling unexpectedly into a fun job, to starting down a serious career path. Some of us simply don't 

know what we want to do with our lives and work provides experience, guidance and an income to tide us over 

until we determine our life path. Even working in a retail store can help us build much needed job skills such as 

negotiation, effective communication, diplomacy and stress management. For those who are looking for post-

high school employment, school guidance counsellors and community centres are wonderful resources for help 

in finding jobs as well as providing job skills training. There are also articles available here on deal.org about 

how to write a resume and find a job.  

Travel  
For those among us who have been bitten by the travel bug and have the resources to act on it, now is the time! 

There is not much tying us down to one place yet (such as a permanent job, car, house and dependent family 

members) and taking the time to explore the world will give us a better idea of what we want to do with our 

lives. Incorporating volunteer work with travel is a great way to make a trip both more meaningful and a little 

cheaper; many agencies which arrange international volunteer work also provide bursaries to participants. The 

Canadian International Development Agency (CIDA) has an extensive list of such agencies.  

Lessons from the Learned  
The most important thing to consider when making a plan for after high school is what you want to do with your 

life. Impressing your parents, having crazy stories to tell your friends whenever you see them, and making 

oodles of money are all great but wear thin when they are not side effects of something greater which brings 

you joy every day. It's also okay to not know what you want as soon as you step out off the stage at your 

graduation; few seventeen or eighteen year olds have a solid idea of how they want the course of their lives to 

unfold. That pearl of wisdom came from my high school law teacher, who also sternly told me to not be afraid 

to take some time off before beginning university ("I took ten years off!" he exclaimed proudly).  The majority 

of post-secondary students change programs a few times, some change schools entirely, and others discover 

school just isn't for them. Do not be afraid of this or perceive it as a failure: it's merely how you learn about 

yourself. Life rarely follows the detailed plan we set for it - in fact, it usually turns out better! Embrace 

flexibility and the little voice inside your head which calls for adventure.  

Links  
Association of Universities and Colleges of Canada  

Canadian Trade Schools  

Canada Student Loans and Grants  

Scholarships Canada  

Job Skills' Youth Employment Page  

Job and Career Resources for Teens  

CIDA International Volunteering Resources  

 
 
 
 
 
 
 
 
 
 

http://www.deal.org/content/index.php?option=com_content&task=view&id=549&Itemid=658
http://www.deal.org/content/index.php?option=com_content&task=blogcategory&id=166&Itemid=656&limit=1&limitstart=0
http://www.acdi-cida.gc.ca/cidaweb/acdicida.nsf/En/JUD-12910547-LNE#4
http://www.aucc.ca/
http://www.trade-schools.ca/
http://www.hrsdc.gc.ca/en/learning/canada_student_loan/index.shtml
http://www.scholarshipscanada.com/
http://www.jobskills.org/youth/index.htm
http://www.quintcareers.com/teen_jobs.html
http://www.acdi-cida.gc.ca/cidaweb/acdicida.nsf/En/JUD-12910547-LNE#4


 

 

Have you ever wanted to change 

the world? Felt so passionately 

about something that you 

wondered how others could be 

indifferent to it? Been told you're 

too young to make a difference 

just yet? Been discouraged by 

the apathy of others? If you 

answered yes to any of these 

questions, this guide to changing 

the world is for you.  

1. Identify your goal  

It would be awesome if you could put an end to world hunger over the span of a 

single school year, but that isn't a very realistic goal. Sit down and figure out what 

you (realistically) want to achieve: do you want to help others? Raise money? 

Increase awareness about a certain issue? Identifying a concrete goal like this will 

most likely give you an idea of what sort of project or campaign you want to start. 

Make a list of both short and long term goals that you want to achieve and decide 

how you are going to measure success ("raise $3,000 to donate to the Humane 

Society", for example).  

2. Be aware of your limits  

How much time, effort and money do 

you want to contribute to this project? 

Giving yourself 110% to a cause 

around the clock is a very admirable 

goal, but one that is going to burn you 

out quickly. Be realistic about your 

limits and unashamed to reserve some 

time for yourself and your other 

commitments.  

3. Use your resources  

When starting up a project or 

campaign, you need to get the word 

out about it. Social net-working 

websites such as Facebook and 

Myspace are a great way to get volunteers to help you or publicize a fundraiser you're 

holding. Put posters up in your school and around you community (in coffee shops, 

for example) and contact local media outlets to see if any are interested in doing a 

piece on your project. Writing a letter to the editor of your local newspaper will allow 

you to not only get the word out about what you're doing, but also spark discussion 

and debate about the subject you're campaigning about. You can also contact your 

local Member of Parliament (www.parl.gc.ca), whose job it is to represent your 

interests and concerns within the federal government of Canada. Set up a meeting or 

write to him or her to discuss the issue you are fighting for.  

 

http://www.parl.gc.ca/


4. Use the three "Es"  

It's pretty hard to change the 

world on your own so you're 

probably going to need to recruit 

others to help you. The Apathy is 

Boring Project 

(www.apathyisboring.com) 

recommends using the three "Es" 

to get people involved in your 

project. Engage others by 

explaining why you are so 

passionate about the issue at 

hand, empower them to change 

the world by giving them the 

tools and skills to stand up for and lead themselves, and educate them encouraging 

discussion of the issue to get to its root causes.  

5. Look back  

Routinely step back from your project and reflect on how it's working out. What has 

worked and what hasn't? Are your goals too lofty? Is your campaign so successful 

that you should aim higher? If certain parts of your project aren't working out, this is 

a sign not of failure but that you need to modify your tactics. This reflection process 

can be hard and sometimes even painful, but it's necessary to keep your project afloat 

and positive change happening!  

Other Resources  

www.whatkidscando.org  

www.youthinfusion.com  
 

 

 

http://www.apathyisboring.com/
http://www.whatkidscando.org/
http://www.youthinfusion.com/

