2010-2013 Catholic School Learning Plan for St. Jude School

2010-2011 (Year 1) Progress Report

In

Pillar SMART Goals Action Plans to Support SMART Goal(s) Completed S Comments
Catholic Students’ sense of Presentations to students: Bully BRAVE X
Community, belonging, inclusion, antibullying program Presentations were successful. Follow
Culture, and connectedness, and safety Stories from Africa — guest speaker X up by in class discussion with students.
Caring will increase by June 2013 Diversity presentation — Spider Jones to gr. | X CCCC survey completed by grade 4 to 8
compared to baseline data 7 students. students. Results to be reviewed by
from the CCCC survey. Increase frequency of positive school X Safe School Committee and shared
climate programs to connect students (i.e. with School Council in Fall 2011.
Reading buddies; PALS) Gr. 3 Swim to Survive Program was
Increase social justice initiatives (e.g. successfully received by students and
community outreach programs — Dr. X parents.
Simone, Recycling program, Eco Club, Building positive relationships with
ShareLife Hockey game, Angel Tree, Food students outside of the classroom (i.e
drives, Winter Coat Drive) Neighbourhood Police Officers versus
Daily prayers and reflections. On going staff volleyball game; Cops for Cancer;
Sacred space in the classrooms and atrium | X ) 1* Annual Family Day BBQ and School
area. Beautification)
Monthly Virtues X Continue to work on Earth Hour and
Rosary Club. X Earth day activities.
Student Council X Celebration of masses and sacraments
PALS program X (First Reconciliation, First Holy
Mississauga Parks & Recreation (Gr. 3 Swim | X Communion, Confirmation)
to Survive Program) Safe School Committee — implemented
Earth Hour — acknowledgement and class CCCC Survey to students in gr. 4 to 8.
activities X We continue to work on implementing
Safe School Committee X our Action plans to support our SMART
Secondary School co-op placements at St. X goal.
Jude School
Literacy By June, 2012 student LNS Capacity Building Series — distribute to X Divisional TLCP’s, where SMART goals
performance will increase teachers are established and reviewed within 5
by 2% in grade 3 reading CSC Webcast for Educators. X X to 6 weeks. Excellent professional
and writing compared to TLCP per division. On going. discussions amongst staff.
2009-2010 EQAO Teacher moderation: meeting as divisional Focus to improve student literacy
assessment of literacy in cohorts to access various data sources. levels.
the primary EQAO Differentiated Instruction strategies. X PMB and CASI administered to
assessment. Balanced Literacy. X students and data collected used for




Goal setting with students.
Modelling for students

student improvement.

Modelling the thinking process
required for writing success.

Use student generated exemplars to
differentiate Levels of success.
Anchor Charts visible in classrooms.
Teacher Moderation for marking.
Homework Club — after school

RAZ Kids computer software for
students.

After School Tutor Program (EQAOQ)
SMART Board technology —
Intermediate grades

Numeracy

By June 2013, student
performance will increase
by 5% on each EQAO
assessment of literacy.

LNS Capacity Building Series — distribute to
teachers

TIPS binder (Intermediate Division)

Teacher Moderation. Meeting as a divisional
cohort to assess various data sources.
Introduction of 3 part Math lesson (before,
during, after).

On going.

Resources distributed to staff for
strategies and implementation.
Introduction of Three Part Math
Lesson to staff and students.
Anchor Charts visible in classrooms.
Teacher Moderation for marking.
Student use of Math Journals for
communicating understanding of
concepts and applications.

Student use of Math Manipulatives for
better understanding of concepts.
Homework Club — after school
Math Help Hot Line

After School Tutor Program (EQAOQ)
SMART Board technology —
Intermediate grades

Pathways and
Transitions

By the end of 2013,
students will be familiar
with high school options,
programs and pathways to
determine their
appropriate placement for
academic success thus
increasing the graduation
rate to the Board target by
5%.

Transition meetings with local secondary
school;

Sample math lessons to connect secondary and
elementary curriculum;

Day of Discovery

Course selection meeting with students
Secondary school information night

On going.

Welcome to Kindergarten evening for
new JK/SK students and parents.
Transition planning - grade 8 students
to secondary school for students with
diverse learning needs have access to
appropriate transition planning and
resource supports.

Transition planning for Identified
students for the next grade.
Transition workshop (gr. 7/8 and gr. 9
staff) — 3 Part Math Lesson; gr. 9 math




teacher(s) visiting gr. 8 teacher during
math lesson.

A process in place for identifying a
caring adult(s) to support transitions
for students (i.e. Students ‘At Risk’,
students with diverse learning needs).
Student, parents and teachers
understand the full range of Pathways,
options, programs and supports that
are available.

Breakfast meeting with elementary
administrators and local secondary
administrators.

Employee By 2013 all teachers at St. Newly established 120 minute uninterrupted X P.D. Day —inservice for staff on new
Support and Jude School will have Literacy blocks will reflect all components of a X ministry document ‘Growing Success’
Training participated in all training Balanced Literacy Program and schedules will Assistive technology training for resource

regarding a Balanced reflect times of “Guided Reading, Shared teachers.

Literacy Program in all 3 Reading, etc. On going. | (Junior division).

divisions and use of our Participation of Junior teachers in Literacy

predetermined high yield sessions.

strategies. Participation of Intermediate teachers in the

Integrated Arts Program
Expanded Compliance will Catholic Code of Ethics at the forefront of Monies allocated for the Literacy
Accountability continue under the all decisions made. Room, Intervention programs for ‘At
and Catholic Code of Ethics, Abide by all rules in hiring new staff . Risk’ students.
On going.

Transparency

hiring practices and
transportation
procedures

(student monitors, etc.)

Balanced budget.




