
2024-2025 CATHOLIC SCHOOL IMPROVEMENT 
LEARNING CYCLE GOALS

BELIEVE

EXCEL RESPECT THRIVE TRUST

Increase student engagement 
(i.e., academic, social, and 
intellectual) and well-being for 
all learner groups, including 
students with diverse and 
special education learning 
needs.
 
Enhance student application of 
Catholic digital citizenship, with 
particular emphasis on 
collaboration.
 
Enhance students’ overall 
health and well-being.
 
Increase awareness and 
impacts of, and accessibility to 
culturally sensitive mental 
health and well-being supports 
for all members of the DPCDSB 
community. 
 
Enhance safety and security 
measures to support the well-
being of all (e.g., physical 
environment and technology 
infrastructure; data integrity 
and privacy information 
management).
 
Increase staff well-being and 
belonging (e.g., work-life 
balance, organizational culture, 
workload management).
 
Identify and eliminate systemic 
barriers and instructional 
practices that negatively impact 
the success and well-being of 
students and staff that lead to 
inequitable outcomes.

Increase confidence in 
stewardship of resources (e.g., 
human, financial, physical and 
technology).
 
Promote practices that value 
the sacredness of creation 
(e.g., intentionally reduce 
energy, use of disposable 
water bottles, paper 
consumption, and waste 
production).
 
Enhance engagement of 
schools with a wide variety of 
community partners and 
parishes.
 
Increase operational service 
quality (e.g., community and 
staff perceptions of service 
levels; alignment of DPCDSB 
practices with all Ministry of 
Education requirements). 
 
Elevate organizational 
effectiveness (e.g., innovation 
of corporate practices, 
technology and infrastructure, 
in support of improved 
outcomes for all).

Legend:

Student Goals
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Increase staff awareness and 
capacity required to address 
the impacts of colonialism, 
white supremacy, anti‐Black 
racism, Islamophobia, anti‐
Semitism, homophobia, 
transphobia, sexism, able‐ism, 
and other oppressions, in all 
areas of school culture through 
centering Black, Indigenous 
and marginalized perspectives 
and voices.
 
Increase sense of belonging 
among students and staff 
impacted by oppression and 
injustice, by uplifting the voices 
of those whose identities are 
impacted by systemic forms of 
oppression.
  
Enrich students’ sense of 
connection to their Catholic 
community and sense of 
belonging.
 

Increase the proportion of 
students from all learner groups 
meeting or exceeding the 
provincial standard in literacy 
and mathematics (e.g., by 
applying Ministry priority 
actions:  ensuring fidelity of 
curriculum implementation and 
use of instructional and 
assessment practices with a 
proven track record of 
enhancing student achievement; 
ongoing  learning to strengthen 
mathematics content knowledge 
for teaching; and knowing the 
learner and ensuring learning 
tasks, interventions, and 
supports are relevant and 
responsive).
 
Increase student critical thinking, 
communication, collaboration, 
creativity, and innovation among 
all learner groups (e.g., by 
uplifting Global Competencies 
and through deep connections 
to the Ontario Catholic School 
Graduate Expectations).
 
Identify and eliminate 
disproportionalities and 
disparities, including in 
achievement, programming, and 
discipline, by dismantling 
stereotypes towards individuals 
with diverse learning needs and 
the impacts of colonialism, white 
supremacy, anti‐Black racism, 
Islamophobia, anti‐Semitism, 
homophobia, transphobia, 
sexism, able‐ism, and other 
oppressions.

Increase, among all learner 
groups, student application of 
scripture, sacramental life, and 
Catholic social teachings to 
daily life, by increasing 
opportunities for student 
spiritual engagement in their 
faith formation.
 
Deepen faith formation and 
spiritual faith journey of staff.
 
Enhance positive staff 
perceptions regarding 
DPCDSB Catholic Community, 
Culture and Caring. 
 
Enhance positive parent 
perceptions of student faith 
formation in DPCDSB schools. 
 
Deepen the understanding of 
how social justice actions are 
guided by Catholic Social 
Teachings and faith 
development for all learners.

School:
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CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
ACTION PLANS TO SUPPORT GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:



CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
DATA SOURCES TO MONITOR GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:


	School: Ascension of Our Lord
	Believe Action Plan: Work collaboratively to create a Pastoral Plan that supports opportunities and resources to enhance faith formation for all students while working with the Local parish priest to offer spiritual support and celebrate mass with the school community. Continued support of staff networking opportunities that encourage community building, faith, and reflection. Connection to Faith Formation Opportunities at the Family of Schools Level.   Continue to purchase and display spiritual posters and liturgical materials throughout the school.  Emphasis will be placed on anti-oppressive and racialized Catholic materials. Continue to ensure the OCSGEs are embedded throughout the curriculum and relevant assessments. Continued support of the Black Caribbean, Africa, Student Alliance (BCASA) through social justice initiatives. Aligning student groups with the Chaplaincy team with the goal of enhancing student knowledge of Catholic Social Teaching. Increasing staff awareness about Special Education Needs and Identifications and the need for Speech to Text and Text to Speech technology to support inclusion and meaningful accommodations for students with communication difficulties. Religious studies classes working with the Chaplaincy team to organize collection and distribution of food items for families in need in preparation for the Christmas season. Connecting with our community through acts of charity and caring to increase a sense of belonging and community in the school.   
	Excel Action Plan: Literacy Continued implementation of diverse texts and resources that dismantle the impacts of colonialism, white supremacy, anti-Black racism and other oppressions. Continuation of school wide approach to literacy preparation including continued support of  literacy activities, practice tests and information regarding the OSSLT. Literacy activities will be completed across the curriculum, and across all periods and departments to support increased student achievement in the  OSSLT.Continued support of the ASPIRE Program, which provides students with workplace experience by organizing and serving grab-and-go lunch items within the school. Collaborate with the Itinerant of Technology to increase staff awareness of effective IEP accommodations and the critical role of Speech-to-Text and Text-to-Speech technologies that support inclusion and student achievement. An increase in students accessing tests and assignments online to utilize Speech-to-Text andText-to-Speech technologies, supporting IEP accommodations for students.  Numeracy  Ascension is a Math High Priority School Students enrolled in De-streamed Grade 9 Math course will receive targeted support to improve student achievement supported by the Ministry of Education funded Math consultant.    Collaboration & meetings with school staff to study data and further with Ministry of Education funded Math Consultant to identify areas of need in De-streamed classes. A continued focus on EQAO and resources to improve student success Continuation of after School Math help course is implemented throughout the semester to focus on math fundamentals to bridge learning gaps. Co-creation of Professional Learning Cycle focused on developing Culminating Performance Tasks focused on responding to in areas of need identified by data. The Assessment and Evaluation Committee is actively working to ensure consistency in assessment and evaluation across all departments by sharing best practices and relevant Ministry of Education documents and policies. Continue to enhance use of technology in all classes through teacher PD, sharing best practices. Focus on equity in all areas of curriculum within departments. Staff are encouraged to create goals that support increased examples of diverse resources, visual representation and language
	Respect Action Plan: Offering of two culturally responsive and reflective courses in English: Understanding Contemporary First Nations, Métis, and Inuit Voices (NBE3U1) and Black Voices in English (ENG4UD) Ensure that diverse texts are available not only in specialized courses but also in mainstream courses. Provide texts that are full of a variety of experiences that accurately reflect diverse lives. Portraits of racialized saints displayed in the hallway, reflecting and celebrating the diversity of the student body.  Conversation Café fosters inclusivity and helps build connections among all students, including those in mainstream, ASPIRE, and RISE programs. Continue to participate in awareness raising campaigns and school wide initiatives such as: Orange Shirt Day, Bullying Awareness & Prevention Week, Mental Health Week. 
	Thrive Action Plan: Continued support Civics teachers in the implementation of the new required mental health unit for all grade 10 students using SharePoint resources and liaising with school MHSW. Continuation of the Graduates' Google Classroom with continually updated resources and posting of monthly scholarship reports to support successful post-secondary transitions. Continue to promote Mental Wellness, discuss Mental Health supports and raise awareness of Mental Health issues with the and continue participation of the support of Support Services. Students from all programs, including students from ASPIRE and RISE, gather in the cafeteria for lunch, emphasizing the importance of inclusion and community.  Maintaining a strong partnership with feeder schools to explore early intervention programs for at-risk students, ensuring they receive the necessary support to successfully transition to high school. Provide staff with Professional Development and resources to actively engage students in a variety Mental Health & Well-Being activities and campaigns to ensure students know where to and how to access support. Peel Health partnership with Student-led YES4MH (Yes for Mental Health) group supported by Support Staff including Mental Health Support Staff, Child and Youth Worker and Social Work. Ongoing development of school Instagram account to share school success with the broader community. Enhancing student overall health and wellbeing by offering a wide variety of extracurricular activities that provide the greatest opportunity for students to pursue physical wellbeing and improve their overall health through fitness and sport. For example,  competitive athletic teams, extra-curricular sports clubs such drop-in volleyball and the Eagle's Nest Fitness club.  
	Trust Action Plan: Eco Team and Green Team work towards achieving an improved Eco Schools Certification supporting system goal of embedding Stewardship of God's Earth in daily practice.Continued support for LMS and learning platforms to assist in the implementation of technology in order to improve student achievement. For example: Google Classroom, D2L, Microsoft Teams, Office 365, SharePoint and other board supported applications.Through the Business SHSM program we continue to organize and promote REACH AHEAD activities, and certifications for students where they are exposed to post-secondary institutions, businesses and fund management through trips during their grades 11 and 12 years.Continue to communicate with the school community (students and parent/guardians) using a variety of platforms including Social Media, the school website and the School Messenger system.Students will continue to explore post-secondary options through site visits in order to learn how the Office of Accessibility can assist them with necessary academic or environmental accommodations. Continued initiatives with community partners including Malton Community Services, guest speakers, food drives, and parent engagement nights. 
	Respect Data: EVIDENCE/DATA FOR MONITORING  Monitoring students requesting culturally responsive courses (NBE3U1, ENG4UD, NBV3C1) through SAAC data reports.Catholic Community, Culture, and Caring, School Climate (CCCC) Survey: Grades 6 to 12 (data for student demographic groups; bullying and aggression)DPCDSB Student Census (Grades 4 through 12: K-3 parent/guardian completion)Catholic Equity Leads regularly contribute to staff meetings as standing item.  
	Thrive Data: EVIDENCE/DATA FOR MONITORING Use feedback from teachers and student achievement to monitor successful implementation of the GLC2O Mental Health unit.Grade 12 exit survey in myblueprint will indicate post-secondary pathway plans.Catholic Digital Citizenship Survey: Grades 6, 7, 9 10, and 11.Monitoring staff and student participation in Wellness activities during the year and Mental Health Week. 
	Trust Data: EVIDENCE/DATA FOR MONITORING  Monitor student SHSM progress and successful completion of new and ongoing certifications and reach ahead activities all logged in PowerSchool and on Ministry SHSM record at student's graduation.Monitoring Eco School Certification level and continued participation in the Eco Schools program.Increased involvement by parents/guardians in various activities provided by the school including parent teacher interview night and Grade 8 Open House.Parent/guardian voice and feedback on opportunities for active participation within the school communityCatholic Community, Culture, and Caring, School Climate (CCCC) Survey: ParentsDPCDSB Student Census (Grades 4 through 12: K-3 parent/guardian completion)   
	Believe Data: EVIDENCE/DATA FOR MONITORING  Work closely with school Chaplaincy leader and teaching staff to deliver the Catholic Graduate Expectations to our students, which support the holistic learner and respond to feedback given by students on Ontario Catholic School Graduate Expectation Survey (OCSGE): Grades 8, and 12  Catholic Community, Culture, and Caring, School Climate (CCCC) Survey: Parents DPCDSB Staff Census Annual Learning Plan goals Student Voice, Engagement in various faith based and social outreach initiatives Analyze feedback from Parent and Pastoral involvement though participation in school assemblies, Liturgies and Masses. 
	Excel Data: EVIDENCE/DATA FOR MONITORING  Collaborate with teachers to build consistency in literacy across subjects and departments. Monitor EQAO scores for OSSLT to gauge success. EQAO Information (Fall 2024) OSSLT data Participation in transition initiatives including Get Ready, Special Education Transitions Credit achievement data Graduation rate data English and math achievement data  


