Cotrte D 2024-2025 CATHOLIC SCHOOL IMPROVEMENT

School Board

BELIEVE

Vm* Increase, among all learner

M groups, student application of
scripture, sacramental life, and
Catholic social teachings to
daily life, by increasing
opportunities for student
spiritual engagement in their
faith formation.

Deepen faith formation and
spiritual faith journey of staff.

Enhance positive staff
perceptions regarding
DPCDSB Catholic Community,
Culture and Caring.

Enhance positive parent
perceptions of student faith
formation in DPCDSB schools.

Deepen the understanding of
how social justice actions are
guided by Catholic Social

Teachings and faith
development for all learners.

Legend:

Student Goals fﬁﬁ

Staff/ Community

LEARNING CYCLE GOALS

Increase the proportion of
students from all learner groups
meeting or exceeding the
provincial standard in literacy
and mathematics (e.g., by
applying Ministry priority
actions: ensuring fidelity of
curriculum implementation and
use of instructional and
assessment practices with a
proven track record of
enhancing student achievement;
ongoing learning to strengthen
mathematics content knowledge
for teaching; and knowing the
learner and ensuring learning
tasks, interventions, and
supports are relevant and
responsive).

Increase student critical thinking,
communication, collaboration,
creativity, and innovation among
all learner groups (e.g., by
uplifting Global Competencies
and through deep connections
to the Ontario Catholic School
Graduate Expectations).

Identify and eliminate
disproportionalities and
disparities, including in
achievement, programming, and
discipline, by dismantling
stereotypes towards individuals
with diverse learning needs and
the impacts of colonialism, white
supremacy, anti-Black racism,
Islamophobia, anti-Semitism,
homophobia, transphobia,
sexism, able-ism, and other

RESPECT

Increase staff awareness and
capacity required to address
the impacts of colonialism,
white supremacy, anti-Black
racism, Islamophobia, anti-
Semitism, homophobia,
transphobia, sexism, able-ism,
and other oppressions, in all
areas of school culture through
centering Black, Indigenous
and marginalized perspectives
and voices.

Increase sense of belonging
among students and staff

impacted by oppression and
injustice, by uplifting the voices
of those whose identities are
impacted by systemic forms of
oppression.

Enrich students’ sense of
connection to their Catholic
community and sense of
belonging.

THRIVE

Increase student engagement
(i.e., academic, social, and
intellectual) and well-being for
all learner groups, including
students with diverse and
special education learning
needs.

Enhance student application of
Catholic digital citizenship, with
particular emphasis on
collaboration.

Enhance students’ overall
health and well-being.

Increase awareness and
impacts of, and accessibility to
culturally sensitive mental
health and well-being supports
for all members of the DPCDSB
community.

Enhance safety and security
measures to support the well-
being of all (e.q., physical
environment and technology
infrastructure; data integrity
and privacy information
management).

Increase staff well-being and
belonging (e.qg., work-life
balance, organizational culture,
workload management).

Identify and eliminate systemic
barriers and instructional

practices that negatively impact

the success and well-being of
students and staff that lead to

School:
Christ the King CES

@

Increase confidence in

S
V stewardship of resources (e.qg.,

human, financial, physical and
technology).

Promote practices that value

B
V the sacredness of creation

(e.g., intentionally reduce
enerqgy, use of disposable
water bottles, paper
consumption, and waste
production).

@ Enhance engagement of

schools with a wide variety of
community partners and
parishes.

Increase operational service

o)
V quality (e.g., community and

staff perceptions of service
levels; alignment of DPCDSB
practices with all Ministry of
Education requirements).

Elevate organizational

®
V effectiveness (e.g., innovation

of corporate practices,
technology and infrastructure,
in support of improved
outcomes for all).

September 3, 2024

https://www3.dpcdsb.or
g/about-us/publications

Ra

Goals oppressions. inequitable outcomes.



https://www3.dpcdsb.org/about-us/publications

weinres  CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE

Catholic District

BELIEVE

Provide opportunities and resources
to enhance faith formation for all
students and staff with a view to
age-appropriate learning for students
and related support for teachers.

Students: Active and engaged
participation by our Youth Faith
Ambassadors (Junior and
Intermediate) food drives, weekly
virtue announcements, virtue bulletin
boards, bullying week initiatives, spirit
weeks, fundraising, virtue certificates,
monthly visits from Rosary
Apostolates beginning in January
2025 with all grades

School Chapel used by staff and
students for liturgies and praying the
Rosary

Staff and Students:. Advent & Lent
liturgical celebrations, virtue
assemblies, Crowing of Mary
Celebration in the month of May,
Catholic Education Week activities

Community: Organize community
wide events to share our faith. Invite
parents/guardians to school
assemblies, mass & liturgical
celebrations, Community invited to
visit during CEW

Staff pray together-weekly staff
reflections during Advent & Lent, and
during the start of meetings including
CSC meetings.

Provide evidence-based
instructionalstrategies and resources:

Use of digital tools to support the
alignment of curriculum regarding
assessment to inform teaching (use
of KnowledgeHook, Mathology, Math
Up and Nelson Math as a supplement

Staff to enhance student
programming based on data from
diagnostic, formative and summative
assessments

Increase the use of high-impact
instructional practices and core
resources in math, including Math
Games

Students: Using Math Games to
enhance their use of math
conversations (Thinking)

Students: Continue building
proficiency with Google Read & Write
to enhance student literacy skills by
utilizing support staff

Guided Practice: provide intentional
instructions in decoding skills based
on the Acadience Data. Use guided,
shared and independent reading
materials (Lexia, Empower, Reading
Mastery, Haggerty & UFLI).
Implement guided practice in all
curriculum areas through
conferencing, descriptive feedback,
success criteria, rubric and lesson
goals.

Provide opportunities for shared
reading/writing
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RESPECT

Progressive discipline: Use progressive
discipline through Safe Schools.

Involve CYW & SW in school initiatives-
clubs, physical activity, Diversity &
Equity Initiatives, Wellness/Equity
Team

Continue partnership with Peel health
nurse to continue to impleemt
effective wellness strategies

Begin to Implement school wide
language and strategies; Zones of
regulations at the Primary level

OCSGE's, kindness messages
Communicate anti-bullying messages
through daily announcements, PALS
program

Provide de-escalation opportunities for
students involved in conflicts:
Alternative workroom, fidget toys,
intentional breaks built in

Promote student collaboration through
tech and reading buddies

Promote staff well-being: Weekly treat
days, celebrating milestones &
achievements, staff outings,
professional development
opportunities

Library resources and inclusive for all
of our students to access

Respond to and educate school staff
and students about anti-black racism
and other culturally diverse groups

Promote Indigenous education and
initiatives through a variety of avenues

ACTION PLANS TO SUPPORT GOAL ATTAINMENT

Implement DPCDSB's mental health
strategy and annual action plan (as per

PPM 169) to support the well-being needs

of students.

School wide mental health and well-being

activities lead by the Wellness Team

Use digital citizenship to enhance
collaboration, enhance students' global

perspective and to continue to learn about

responsible use of technology (digital
citizenship)

Students have access to technology in

school for research, projects, assignments

and assessments

Various wellness opportunities for both
students and staff

Implement daily check-ins for student

mindfulness

Reduce the stigma of mental illness and

learn ways to improve well-being,
inclusion and engagement for students

Provide education on healthy living

practices in conjunction with Peel health

Wellness Retreat in January 2025

Daily wellness Bingo over the
announcements

Meditation, listening to music and singing

all will increase positive mental health

School:
Christ the King CES

Increase stewardship of available
resources, energy saving days

Promote practices that value
sacredness of environment: Papercut,
recycle, reduce and reuse, GOOS
paper

Enhance engagements with
community partners

Invite community helpers to visit our
students (roles in our community)

Silvercreek Outdoor Education with a
focus on environment

Food Bank Drives during the year
Promote Digital Citizenship lessons

Increase equitable distribution of
technology among all divisions

Ensure compliance with Ministry
regulations (ie., Resource and facilities
Management and Audit findings
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Catholic District

BELIEVE

Dr. Simone's warehouse contributions
and visits, Youth Faith Ambassadors

School and community outreach
initiatives, supporting families in our
community and beyond wit food,
clothing and gift card donations

Angel on a Tree Toy and Gift Card drive
supported throughout the Mississauga
South Family of Schools

Students receive” Gotcha Awards” for
demonstrating exemplary acts o
kindness within the school setting and
in-conjunction with our Virtues
Program

Classroom faith spaces visible and used
to enhance student faith in all subject
areas and to promote positive mental
health and positive decision making

Community masses at Christ the King
and St. Francis of Assisi Church
throughout the school year

School visits from Pastoral Team in
preparation for the Sacraments

Guided Practice: provide intentional
instructions in decoding skills based
on the Acadience Data. Use guided,
shared and independent reading
materials (Lexia, Empower, Reading
Mastery, Haggerty & UFLI). Implement
guided practice in all curriculum areas
through conferencing, descriptive
feedback, success criteria, rubric and
lesson goals.

Provide opportunities for shared
reading/writing

Focus on descriptive feedback

Conferencing with students during
independent reading/writing time to
provide constructive descriptive
feedback for them to set and carry
out their next steps, ie., including exit
tickets

Using assessment data, Acadience,
Running Records CASI to form
flexible guided groupings for
students

RESPECT

Decrease in student aggressive
behaviour during unstructured times
with the intervention of CYW
Progressive Discipline

Zones of Regulation signs in classrooms
to decrease aggressive and bullying
behaviours.

Students are involved in PALS and
Anti-bullying messages

Students are involved in restorative
justice meetings following conflicts this
helps them to be empathetic and kind.

Increase staff collaboration in the
disciplinary processes

Providing Indigenous educational
workshops, staff tp provide Treaty
assignments

Study and appreciate the art
contributions of Black, Indigenous and
other cultural groups that represent
our schools and greater society

DATA SOURCES TO MONITOR GOAL ATTAINMENT

THRIVE

Student Voice: Elevated student voice

with student reps on daily
announcements.

Improved school climate as indicated
through CCCCAT and MDI survey
results with the support of CYW, SW
and school team.

Necessary resources provided to
support effective pedagogy and
workload management-inserts in staff
weekly updates, effective planning
time.

Teachers follow through with “Right to
Disconnect"

School:
Christ the King CES

Decrease in the use of paper, cut
down on the consumption of
electricity and a reduction in waste

Continue Platnum Status attained by
Eco Schools Team

All students and staff use refillable
water bottles

Promoting Healthy Living choices with
community partners through various
activities

Decrease in bullying in all forms-
cyber, physical, social and emotional.

(Gr. 7 and 8) - transitions, My BluePrint
with Intermediate Pathways and
Transitions Facilitator

Terry Fox, food drives, Share Life,
family outreach through gift cards
parent engagement events.



	School: Christ the King CES
	Believe Action Plan:       Provide opportunities and resources to enhance faith formation for all students and staff with a view to age-appropriate learning for students and related support for teachers.
      Students: Active and engaged participation by our Youth Faith Ambassadors (Junior and Intermediate) food drives, weekly virtue announcements, virtue bulletin boards, bullying week initiatives, spirit weeks, fundraising, virtue certificates, monthly visits from Rosary Apostolates beginning in January 2025 with all grades
       School Chapel used by staff and students for liturgies and praying the Rosary
       Staff and Students:. Advent & Lent liturgical celebrations, virtue assemblies, Crowing of Mary Celebration in the month of May, Catholic Education Week activities 
       Community: Organize community wide events to share our faith. Invite parents/guardians to school assemblies, mass & liturgical celebrations, Community invited to visit during CEW
       Staff pray together-weekly staff        reflections during Advent & Lent,  and during the start of meetings including CSC meetings.         
 
	Excel Action Plan:      Provide evidence-based instructionalstrategies and resources:
       Use of digital tools to support the alignment of curriculum regarding assessment to inform teaching (use of KnowledgeHook, Mathology, Math Up and Nelson Math as a supplement
      Staff to enhance student programming based on data from diagnostic, formative and summative assessments
      Increase the use of high-impact instructional practices and core resources in math, including Math Games 
      Students: Using Math Games to enhance their use of math conversations (Thinking) 
       Students: Continue building proficiency with Google Read & Write to enhance student literacy skills by utilizing support staff 
      Guided Practice: provide intentional instructions in decoding skills based on the Acadience Data.  Use guided, shared and independent reading materials (Lexia, Empower, Reading Mastery, Haggerty & UFLI). Implement guided practice in all curriculum areas through conferencing, descriptive feedback, success criteria, rubric and lesson goals.
      Provide opportunities for shared reading/writing 
      Focus on descriptive feedback  
      Conferencing with students during independent reading/writing time to provide constructive descriptive feedback for them to set and carry out their next steps, ie., including exit ticket
       Using assessment data,  Acadience,   Running Records CASI  to form flexible guided groupings for students          
 
 
	Respect Action Plan:      Progressive discipline: Use progressive discipline through Safe Schools. 
     Involve CYW & SW in school initiatives-  clubs, physical activity, Diversity & Equity Initiatives, Wellness/Equity Team
    Continue partnership with Peel health nurse to continue  to impleemt effective wellness strategies
     Begin to Implement school wide language and strategies; Zones of regulations at the Primary level 
     OCSGE's, kindness messages    Communicate anti-bullying messages through daily announcements, PALS program
     Provide de-escalation opportunities for students involved in conflicts: Alternative workroom, fidget toys, intentional breaks built in
    Promote student collaboration through tech and reading buddies
     Promote staff well-being: Weekly treat days,  celebrating milestones & achievements, staff outings, professional development opportunities
     Library resources and inclusive for all of our students to access
    Respond to and educate school staff and students about anti-black racism and other culturally diverse groups
     Promote Indigenous education and initiatives through a variety of avenues
         
 
	Thrive Action Plan:  Implement DPCDSB's mental health strategy and annual action plan (as per PPM 169) to support the well-being needs of students.
School wide mental health and well-being activities lead by the Wellness Team 
Use digital citizenship to enhance collaboration, enhance students' global perspective and to continue to learn about responsible use of technology (digital citizenship)
Students have access to technology in school for research, projects, assignments and assessments
Various wellness opportunities for both students and staff
Implement daily check-ins for student mindfulness
Reduce the stigma of mental illness and learn ways to improve well-being, inclusion and engagement for students
Provide education on healthy living practices in conjunction with Peel health
Wellness Retreat in January 2025
Daily wellness Bingo over the announcements
Meditation, listening to music and singing all will increase positive mental health         
 
 
 
	Trust Action Plan:      Increase stewardship of available resources, energy saving days
     Promote practices that value sacredness of environment: Papercut, recycle, reduce and reuse, GOOS paper 
     Enhance engagements with community partners
     Invite community helpers to visit our students (roles in our community)
     Silvercreek Outdoor Education with a focus on environment
     Food Bank Drives during the year
      Promote Digital Citizenship lessons 
     Increase equitable distribution of   technology among all divisions
Ensure compliance with Ministry                 regulations (ie., Resource and facilities Management and Audit findings         
 
	Respect Data:      Decrease in student aggressive behaviour during unstructured times with the intervention of CYW Progressive Discipline
    Zones of Regulation signs in classrooms to  decrease aggressive and bullying behaviours. 
    Students are involved in PALS and Anti-bullying messages
    Students are involved in restorative justice meetings following conflicts this helps them to be empathetic and kind.
     Increase staff collaboration in the disciplinary processes
     Providing Indigenous educational workshops, staff tp provide Treaty assignments
     Study and appreciate the art contributions of Black, Indigenous and other cultural groups that represent our schools and greater society
         
 
	Thrive Data:    Student Voice: Elevated student voice with student reps on daily announcements.          
     Improved school climate as indicated through CCCCAT and MDI survey results with the support of CYW, SW and school team.
     Necessary resources provided to support effective pedagogy and workload management-inserts in staff weekly updates, effective planning time. 
Teachers follow through with “Right to           Disconnect"         
 
	Trust Data:      Decrease in the use of paper, cut down on the consumption of electricity and a reduction in waste 
    Continue Platnum Status attained by Eco Schools Team
     All students and staff use refillable water bottles 
     Promoting Healthy Living choices with community partners through various activities 
     Decrease in bullying in all forms- cyber, physical, social and emotional. 
    (Gr. 7 and 8)  - transitions, My BluePrint with Intermediate Pathways and Transitions Facilitator
     Terry Fox, food drives, Share Life, family outreach through gift cards parent engagement events.
         
 
	Believe Data:      Dr. Simone's warehouse contributions   and visits, Youth Faith Ambassadors
     School and community outreach initiatives, supporting families in our community and beyond wit food, clothing and gift card donations
     Angel on a Tree Toy and Gift Card drive supported throughout the Mississauga South Family of Schools
     Students receive” Gotcha  Awards” for demonstrating exemplary acts o kindness within the school setting and in-conjunction with our Virtues Program
    Classroom faith spaces visible and used to enhance student faith in all subject areas and to promote positive mental health and positive decision making
     Community masses at Christ the King and St. Francis of Assisi Church throughout the school year
      School visits from Pastoral Team in           preparation for the Sacraments          
 
	Excel Data:      Guided Practice: provide intentional instructions in decoding skills based on the Acadience Data.  Use guided, shared and independent reading materials (Lexia, Empower, Reading Mastery, Haggerty & UFLI). Implement guided practice in all curriculum areas through conferencing, descriptive feedback, success criteria, rubric and lesson goals.
      Provide opportunities for shared reading/writing 
      Focus on descriptive feedback  
      Conferencing with students during independent reading/writing time to provide constructive descriptive feedback for them to set and carry out their next steps, ie., including exit tickets
      Using assessment data,  Acadience, Running Records CASI  to form flexible guided groupings for students 
 
 


