
2024-2025 CATHOLIC SCHOOL IMPROVEMENT 
LEARNING CYCLE GOALS

BELIEVE

EXCEL RESPECT THRIVE TRUST

Increase student engagement 
(i.e., academic, social, and 
intellectual) and well-being for 
all learner groups, including 
students with diverse and 
special education learning 
needs.
 
Enhance student application of 
Catholic digital citizenship, with 
particular emphasis on 
collaboration.
 
Enhance students’ overall 
health and well-being.
 
Increase awareness and 
impacts of, and accessibility to 
culturally sensitive mental 
health and well-being supports 
for all members of the DPCDSB 
community. 
 
Enhance safety and security 
measures to support the well-
being of all (e.g., physical 
environment and technology 
infrastructure; data integrity 
and privacy information 
management).
 
Increase staff well-being and 
belonging (e.g., work-life 
balance, organizational culture, 
workload management).
 
Identify and eliminate systemic 
barriers and instructional 
practices that negatively impact 
the success and well-being of 
students and staff that lead to 
inequitable outcomes.

Increase confidence in 
stewardship of resources (e.g., 
human, financial, physical and 
technology).
 
Promote practices that value 
the sacredness of creation 
(e.g., intentionally reduce 
energy, use of disposable 
water bottles, paper 
consumption, and waste 
production).
 
Enhance engagement of 
schools with a wide variety of 
community partners and 
parishes.
 
Increase operational service 
quality (e.g., community and 
staff perceptions of service 
levels; alignment of DPCDSB 
practices with all Ministry of 
Education requirements). 
 
Elevate organizational 
effectiveness (e.g., innovation 
of corporate practices, 
technology and infrastructure, 
in support of improved 
outcomes for all).

Legend:
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Increase staff awareness and 
capacity required to address 
the impacts of colonialism, 
white supremacy, anti‐Black 
racism, Islamophobia, anti‐
Semitism, homophobia, 
transphobia, sexism, able‐ism, 
and other oppressions, in all 
areas of school culture through 
centering Black, Indigenous 
and marginalized perspectives 
and voices.
 
Increase sense of belonging 
among students and staff 
impacted by oppression and 
injustice, by uplifting the voices 
of those whose identities are 
impacted by systemic forms of 
oppression.
  
Enrich students’ sense of 
connection to their Catholic 
community and sense of 
belonging.
 

Increase the proportion of 
students from all learner groups 
meeting or exceeding the 
provincial standard in literacy 
and mathematics (e.g., by 
applying Ministry priority 
actions:  ensuring fidelity of 
curriculum implementation and 
use of instructional and 
assessment practices with a 
proven track record of 
enhancing student achievement; 
ongoing  learning to strengthen 
mathematics content knowledge 
for teaching; and knowing the 
learner and ensuring learning 
tasks, interventions, and 
supports are relevant and 
responsive).
 
Increase student critical thinking, 
communication, collaboration, 
creativity, and innovation among 
all learner groups (e.g., by 
uplifting Global Competencies 
and through deep connections 
to the Ontario Catholic School 
Graduate Expectations).
 
Identify and eliminate 
disproportionalities and 
disparities, including in 
achievement, programming, and 
discipline, by dismantling 
stereotypes towards individuals 
with diverse learning needs and 
the impacts of colonialism, white 
supremacy, anti‐Black racism, 
Islamophobia, anti‐Semitism, 
homophobia, transphobia, 
sexism, able‐ism, and other 
oppressions.

Increase, among all learner 
groups, student application of 
scripture, sacramental life, and 
Catholic social teachings to 
daily life, by increasing 
opportunities for student 
spiritual engagement in their 
faith formation.
 
Deepen faith formation and 
spiritual faith journey of staff.
 
Enhance positive staff 
perceptions regarding 
DPCDSB Catholic Community, 
Culture and Caring. 
 
Enhance positive parent 
perceptions of student faith 
formation in DPCDSB schools. 
 
Deepen the understanding of 
how social justice actions are 
guided by Catholic Social 
Teachings and faith 
development for all learners.

School:
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CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
ACTION PLANS TO SUPPORT GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:



CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
DATA SOURCES TO MONITOR GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:


	School: Holy Name of Mary C.S.S.
	Believe Action Plan: We will continue to be guided by our Pastoral Plan, explicitly connecting curriculum, clubs,
teams, committees and councils to its co-constructed content. In particular, we will continue to focus on further developing our
positive relationships with St. Anthony's Catholic Parish, families in our community, and local
outreach to support student & community needs.
 
We will continue to collaborate as staff and students and community to implement Catholic social teachings, especially the Dignity of Each One & Common Good.
 
We will seek and elevate staff voice to deepen Adult Faith, supporting the collaborative work of our Faith Ambassadors & Chaplaincy Leader.
 
We will continue to listen to student voice to emphasize and learn more about what we all have in common through a faith lens. We will acquire more diverse Catholic iconography as we seek to further beautify our
recently renovated school chapel & new wing.
 
We will continue to recognize, bring to life, and celebrate our Catholic Liturgical Seasons throughout the school year.
 
We will continue to support related Board initiatives and charitable work including Sharelife.
 
We will continue to provide opportunities and resources to enhance faith formation for all students & staff with a view to age-appropriate learning for students & related support for
teachers.
	Excel Action Plan: We will continue to work through our literacy team, mathematics department, and Student
Success Team, to support increased proportions of students meeting provincial standards of
achievement. In particular, we will implement targeted interventions to reduce gaps in student learning, resulting from the past few years of
interrupted instruction, with a focus on deliberate practice, descriptive feedback, choice of tasks
and Student Voice.
 
We will investigate opportunities to for Gr. 9 teachers of Gr. 9 curricula to collaborate in professional learning with colleagues in the elementary panel. Partnering with secondary schools in our Family
may prove beneficial since we are a Regional school without dedicated Catholic feeder schools.
 
We will provide contextualized math learning opportunities for students in the curriculum area
of science in particular, to promote increased achievement in the category of Mathematics
Application, in alignment with the Board Plan.
 
We will continue to monitor and respond to any disproportionate  student achievement or
well-being of racialized and other marginalized groups.
 
	Respect Action Plan: We will continue to elevate diverse student voices through our BSA, Indigenous Knowledge
Sharing, and other Board approved venues.
 
We are planning to continue with the Empowering Young Women Anti-Trafficking Education Program, in partnership with events scheduled in October and February.
 
We will continue to implement progressive discipline as needed to create a culture of safety,
care and community, considering mitigating factors and working in collaboration with support
staff as needed.
 
We will investigate the purchases of learning resources across all curricula, in alignment with Board
direction, to incorporate more diverse voices (i.e. Indigenous, Black & South Asian), along with representation of our own students in the classroom. 
	Thrive Action Plan: We will continue to support and improve student engagement by listening and responding to student voice, further developing student leadership, and elevating
the work of groups including our Youth for Mental Health Team, Faith Ambassadors, Various Student Councils, BSA, MSA, SSA, & others.
 
We will continue to provide various supports for students who wish to develop their skill set in dealing with emotional and social challenges by providing support groups initiated by our CYW. Specifically, a weekly after school Mental Health Literacy Program has been started and a bi-weekly drop in for Gr. 12 students is available. Also, a "Cozy Room" has been created as a Tier One support system for students. This space can be utilized daily during lunch periods by all students who wish to seek support from peers and the CYW and to engage in activities that build resilience.
 
Through our partnership with YMCA
Nutrition, we will promote healthy food choices. Opportunities for school wide healthy breakfast, physical and well-being
activities will be co-facilitated throughout the year, with a particular focus on high stress
times such as midterm and end of semester CPT/Exam periods.
 
We will continue to provide opportunities for students to participate in experiential learning
opportunities, including SHSM reach aheads, co-operative education, field trips, clubs and
teams, to promote a sense of shared experiences, belonging, and community, as a regional school.
	Trust Action Plan: We will continue to direct and support staff to follow Board policies and procedures related to
Instructional & Corporate matters, including Financial Accountability and Health & Safety Procedures, GAP, purchases ,and sharing of
resources.
 
We will continue to follow Board approved, transparent practices to further develop trust and confidence amongst staff, students,
families, and community partners.
 
With our student-led Eco Team, we will strive to maintain our school Eco-Status through various
activities that may include Community Clean Up, Garden Club, Instructional Learning
Opportunities, Eco Escape Room & other student initiatives.
 
We will continue to develop community partnerships with Sharelife, St. Anthony Catholic
Parish, Canadian Blood Services, Knights Table, Regeneration Brampton, our Cooperative
Education Employers, and other Board approved external presenters and organizations
as they align to student or school goals and interests.
 
We will continue to implement DPCDSB's mental health strategy & annual action plan (as
per PPM 169) to support the well-being needs of students.
	Respect Data: Student co-curricular engagement
 
Empowering student group
engagement & survey
 
Suspension data
 
Course offerings, enrollment,
resource purchases and
instructional use
	Thrive Data: Co-curricular, SHSM, reach
ahead, experiential learning
opportunity student engagement
 
YES4MH, semester end
initiatives to support student
well-being
 
YMCA Nutrition Grant data
collection and reports
 
Student survey results regarding
sense of belonging from EQAO
assessments, CCCCC Board
Survey & Census
	Trust Data: Administrative review of policies,
procedures, health & safety,
financial procedures
 
Support staff monitoring of the
above
 
Eco-Schools report & status
 
External charities donations
	Believe Data: Interactions between parish and
school community
 
Partnerships with community
agencies and initiatives
 
Adult Faith initiatives and staff
participation
 
Documentation, including photos
of school chapel and spaces,
indicating diverse faith images and
representations
 
Visual representations of liturgical
seasons and liturgical events
	Excel Data: EQAO OSSLT & Gr. 9 Math
Assessment student achievement
data
 
Midterm, Semester End, Early
Warning student achievement
reports
 
Teacher participation in
professional learning opportunities
 
Implementation of research based,
high impact instructional practices
 
 


