
2024-2025 CATHOLIC SCHOOL IMPROVEMENT 
LEARNING CYCLE GOALS

BELIEVE

EXCEL RESPECT THRIVE TRUST

Increase student engagement 
(i.e., academic, social, and 
intellectual) and well-being for 
all learner groups, including 
students with diverse and 
special education learning 
needs.
 
Enhance student application of 
Catholic digital citizenship, with 
particular emphasis on 
collaboration.
 
Enhance students’ overall 
health and well-being.
 
Increase awareness and 
impacts of, and accessibility to 
culturally sensitive mental 
health and well-being supports 
for all members of the DPCDSB 
community. 
 
Enhance safety and security 
measures to support the well-
being of all (e.g., physical 
environment and technology 
infrastructure; data integrity 
and privacy information 
management).
 
Increase staff well-being and 
belonging (e.g., work-life 
balance, organizational culture, 
workload management).
 
Identify and eliminate systemic 
barriers and instructional 
practices that negatively impact 
the success and well-being of 
students and staff that lead to 
inequitable outcomes.

Increase confidence in 
stewardship of resources (e.g., 
human, financial, physical and 
technology).
 
Promote practices that value 
the sacredness of creation 
(e.g., intentionally reduce 
energy, use of disposable 
water bottles, paper 
consumption, and waste 
production).
 
Enhance engagement of 
schools with a wide variety of 
community partners and 
parishes.
 
Increase operational service 
quality (e.g., community and 
staff perceptions of service 
levels; alignment of DPCDSB 
practices with all Ministry of 
Education requirements). 
 
Elevate organizational 
effectiveness (e.g., innovation 
of corporate practices, 
technology and infrastructure, 
in support of improved 
outcomes for all).
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Increase staff awareness and 
capacity required to address 
the impacts of colonialism, 
white supremacy, anti‐Black 
racism, Islamophobia, anti‐
Semitism, homophobia, 
transphobia, sexism, able‐ism, 
and other oppressions, in all 
areas of school culture through 
centering Black, Indigenous 
and marginalized perspectives 
and voices.
 
Increase sense of belonging 
among students and staff 
impacted by oppression and 
injustice, by uplifting the voices 
of those whose identities are 
impacted by systemic forms of 
oppression.
  
Enrich students’ sense of 
connection to their Catholic 
community and sense of 
belonging.
 

Increase the proportion of 
students from all learner groups 
meeting or exceeding the 
provincial standard in literacy 
and mathematics (e.g., by 
applying Ministry priority 
actions:  ensuring fidelity of 
curriculum implementation and 
use of instructional and 
assessment practices with a 
proven track record of 
enhancing student achievement; 
ongoing  learning to strengthen 
mathematics content knowledge 
for teaching; and knowing the 
learner and ensuring learning 
tasks, interventions, and 
supports are relevant and 
responsive).
 
Increase student critical thinking, 
communication, collaboration, 
creativity, and innovation among 
all learner groups (e.g., by 
uplifting Global Competencies 
and through deep connections 
to the Ontario Catholic School 
Graduate Expectations).
 
Identify and eliminate 
disproportionalities and 
disparities, including in 
achievement, programming, and 
discipline, by dismantling 
stereotypes towards individuals 
with diverse learning needs and 
the impacts of colonialism, white 
supremacy, anti‐Black racism, 
Islamophobia, anti‐Semitism, 
homophobia, transphobia, 
sexism, able‐ism, and other 
oppressions.

Increase, among all learner 
groups, student application of 
scripture, sacramental life, and 
Catholic social teachings to 
daily life, by increasing 
opportunities for student 
spiritual engagement in their 
faith formation.
 
Deepen faith formation and 
spiritual faith journey of staff.
 
Enhance positive staff 
perceptions regarding 
DPCDSB Catholic Community, 
Culture and Caring. 
 
Enhance positive parent 
perceptions of student faith 
formation in DPCDSB schools. 
 
Deepen the understanding of 
how social justice actions are 
guided by Catholic Social 
Teachings and faith 
development for all learners.

School:
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CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
ACTION PLANS TO SUPPORT GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:



CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE 
DATA SOURCES TO MONITOR GOAL ATTAINMENT

BELIEVE EXCEL RESPECT THRIVE TRUST

School:


	School: St. Patrick Catholic School 
	Believe Action Plan: Offer opportunities for Youth Faith
Ambassadors (e.g. food bank ,
hat and glove drive, candy drive,
Share Life) as outlined in Pastoral plan 
 
Bullying lessons. Engage staff and
students in bullying awareness
and kindness activities, with the
help of community partners Anti-Bullying week activities November 18-Nov 22. 
 
Nurture relationships between
school and parish teams, and
school and home interactions
 
Implementation of mental health
group for 7 and 8 students in
conjunction with CYW/Lead staff 
 
Identify and integrate faith stories
and teaching (all staff within their
roles as Catholic Educators), in
order to provide a Catholic
perspective across the system.
 
Recognize as Catholics we are called to be stewards of the earth, to be champions of social justice, to
make ethical decisions and to care
for one another
 
Regular celebration of faith
through in person Liturgies and
Virtue assemblies
 
Celebration of Mass 
	Excel Action Plan: Literacy
Use of Acadience screener in grades K to 2 to develop higher order reading skills
Use of descriptive feedback so
students are aware of areas for
growth in literacy
 
Sparks/Haggerty/UFLI Foundations
Use of researched resources to increase decoding, comprehension and phonics for students
Use of the inquiry process and
cross curricular connections to
promote wondering and motivate
student thinking at a deeper level
 
A fair and equitable assessment
and evaluation policy is in place, is
clearly articulated and shared with
staff and students
Implementation of new literacy
curriculum
 
Numeracy
Administration, math
consultant and school team work
through the concept of numeracy
(Focus on Number Strand, skills of
thinking and application -as needs
determined through EQAO results)
Use of descriptive feedback so
students are aware of areas of
growth
Continue with school level PLCs in grade 3 and 6 to help support school goals
	Respect Action Plan: Diversity and Inclusion
 
Library resources, classroom
resources and teacher resources
help promote a culture of inclusion
 
Catholic equity lead facilitates
learning through equity lead
learning sessions and brings that
training to light for staff 
 
Staff involved in PD through staff
meetings and virtual workshops
through professional learning to
enhance their learning of the
impacts of Colonialism, anti-black
racism and oppressions that may
be present in our school culture
 
Black history month provides
initiatives and supports to
celebrate diversity and to promote
inclusion
 
Virtue assemblies provide the
opportunity to recognize student
success through monthly
assemblies
 
 
 
 
	Thrive Action Plan: Provide engaging learning
experiences that promote student
voice and ensure all students are
motivated, challenged, interested
and productive to allow for
ongoing feedback and learning
experiences through varied
extra-curricular opportunities
 
School council promotes
increased parent involvement that
reflects the diversity of the school
community to support student
success, achievement and
well-being
Council embarking on new community events (Christmas market)
 
Student Well Being - small events
to engage students regarding
well-being
Birthday announcements, music on
announcements, kindness days,
acts of kindness student
council, mental health group
and spirit days 
 
Update strategies such as bullying prevention and intervention plans in order to maintain and improve the school climate
	Trust Action Plan: The implementation of a school
wide google classroom in order
to facilitate the sharing of
electronic resources to reduce the
carbon footprint of our school and
to facilitate learning during school
closures
 
Waste reduction challenge,
physical activity pledge and health
beverage pledge, walking club,
goos paper, battery recycling
boomerang lunches are initiatives
that have been put in place by our
ECO Team to help achieve GOLD
status for ECO schools
 
Foster the relationship between
our community partners.
Parish/school relationship,
Bullying prevention program, Peel
Health nurse, school trustee and
school council
 
Communication protocol set up
through general e-mailbox, twitter,
regular school website updates
and school billboard (when
completed)
 
Regular use of school messenger
to send information out to parent
community
 
	Respect Data: Safe School Survey results
 
CGSE survey
 
Middle Years Development
Instrument
 
Skopus data
 
Qualtrics
 
Staff survey
	Thrive Data: The learning environment
supports the diversity of learners
while maintaining a safe,
accepting, inclusive, caring,
respectful and healthy learning
environment
 
School initiatives that supports 
this action step are:
 
Student council
Bullying awareness week
Pink/purple/orange shirt days
Spirit days and week
Eco Team
 
Youth /Adult Faith Ambassadors
Equity, inclusive and diversity
practices are the basis for all
teacher directed and student led
extracurricular activities at St.
Patrick Catholic School which include:
 
Youth Faith Ambassadors
Eco School Team
Food drives
ShareLife drive
 
The value and contribution of the
School Council is apparent in the
fundraising initiatives that support
student programs and resources
for all students
 
	Trust Data: Google classroom- monitoring use
of site through collaboration at
staff meetings
 
ECO Team- waste audits,
attendance of ECO team
initiatives, monitoring of photocopy
use (paper cut program), weekly
monitoring of recycle bins in
classrooms
 
Community partners and school
connections- participation rate of
families connected to school
messenger and X account
	Believe Data: Feedback from parent and
pastoral involvement and
attendance at Virtue assemblies
Liturgies and Masses
 
Feedback from Youth Faith
Ambassadors
 
Teachers creating cross
curricular links in all subject areas
 
X, newsletters, community
feedback
 
Feedback from St. Patrick Church
	Excel Data: Literacy
Revisit PD as it pertains to
phonics and decoding  and staff
providing anecdotal evidence at staff meetings to serve as exemplars
 
Improved critical literacy as
evidenced through a variety of
assessments including
Pathways to Success and My
Blueprint are initiatives at the
school that are supported through
the use of technology and teacher
mentor-ship (Pathways Teacher)
All About Me (K-6) and My
Blueprint (7-8)
 
Numeracy
Regular use of iPads,
chromebooks and smartboards by
teachers in order to implement and
use all board on line resources
(Math up, Mathology, My Math
Path)
Focus on number strand and
cross curricular connections
Focus on skills of thinking and
application
Revisiting number string resource to enhance numeration
 
 
 


