Cotrte D 2024-2025 CATHOLIC SCHOOL IMPROVEMENT

School Board

BELIEVE

Vm* Increase, among all learner

M groups, student application of
scripture, sacramental life, and
Catholic social teachings to
daily life, by increasing
opportunities for student
spiritual engagement in their
faith formation.

Deepen faith formation and
spiritual faith journey of staff.

Enhance positive staff
perceptions regarding
DPCDSB Catholic Community,
Culture and Caring.

Enhance positive parent
perceptions of student faith
formation in DPCDSB schools.

Deepen the understanding of
how social justice actions are
guided by Catholic Social

Teachings and faith
development for all learners.

Legend:

Student Goals fﬁﬁ

Staff/ Community

LEARNING CYCLE GOALS

Increase the proportion of
students from all learner groups
meeting or exceeding the
provincial standard in literacy
and mathematics (e.g., by
applying Ministry priority
actions: ensuring fidelity of
curriculum implementation and
use of instructional and
assessment practices with a
proven track record of
enhancing student achievement;
ongoing learning to strengthen
mathematics content knowledge
for teaching; and knowing the
learner and ensuring learning
tasks, interventions, and
supports are relevant and
responsive).

Increase student critical thinking,
communication, collaboration,
creativity, and innovation among
all learner groups (e.g., by
uplifting Global Competencies
and through deep connections
to the Ontario Catholic School
Graduate Expectations).

Identify and eliminate
disproportionalities and
disparities, including in
achievement, programming, and
discipline, by dismantling
stereotypes towards individuals
with diverse learning needs and
the impacts of colonialism, white
supremacy, anti-Black racism,
Islamophobia, anti-Semitism,
homophobia, transphobia,
sexism, able-ism, and other

RESPECT

Increase staff awareness and
capacity required to address
the impacts of colonialism,
white supremacy, anti-Black
racism, Islamophobia, anti-
Semitism, homophobia,
transphobia, sexism, able-ism,
and other oppressions, in all
areas of school culture through
centering Black, Indigenous
and marginalized perspectives
and voices.

Increase sense of belonging
among students and staff

impacted by oppression and
injustice, by uplifting the voices
of those whose identities are
impacted by systemic forms of
oppression.

Enrich students’ sense of
connection to their Catholic
community and sense of
belonging.

THRIVE

Increase student engagement
(i.e., academic, social, and
intellectual) and well-being for
all learner groups, including
students with diverse and
special education learning
needs.

Enhance student application of
Catholic digital citizenship, with
particular emphasis on
collaboration.

Enhance students’ overall
health and well-being.

Increase awareness and
impacts of, and accessibility to
culturally sensitive mental
health and well-being supports
for all members of the DPCDSB
community.

Enhance safety and security
measures to support the well-
being of all (e.q., physical
environment and technology
infrastructure; data integrity
and privacy information
management).

Increase staff well-being and
belonging (e.qg., work-life
balance, organizational culture,
workload management).

Identify and eliminate systemic
barriers and instructional

practices that negatively impact

the success and well-being of
students and staff that lead to

School: ;
St. Ursula Catholic Elementary School

@

Increase confidence in

S
V stewardship of resources (e.qg.,

human, financial, physical and
technology).

Promote practices that value

B
V the sacredness of creation

(e.g., intentionally reduce
enerqgy, use of disposable
water bottles, paper
consumption, and waste
production).

@ Enhance engagement of

schools with a wide variety of
community partners and
parishes.

Increase operational service

o)
V quality (e.g., community and

staff perceptions of service
levels; alignment of DPCDSB
practices with all Ministry of
Education requirements).

Elevate organizational

®
V effectiveness (e.g., innovation

of corporate practices,
technology and infrastructure,
in support of improved
outcomes for all).
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Dufferin-Peel
Catholic District
School Board

BELIEVE

Promote the OCSGE via student
leadership club SUISH (Morning
announcements, Display Case,
Classroom Discussions, Monthly
Assemblies focusing on OCSGE,
Youth Faith Ambassadors,
Classroom Placards with the OCG
expectations, Newsletter inserts,
CSAC meeting discussions)

Youth Faith Ambassadors, SUISH
Leaders (St. Ursula In School
Happiness) will plan, promote
ShareLife fundraising events, lead
a variety of outreach initiatives
throughout the year such as Food
Drives, Advent/Christmas

ShareLife Collections, Operation
Christmas Child, CFFC.

Establish an Anti-bullying
committee, Eco-School Committee,
Equity and Diversity Committee to
assist to develop the OCSG
expectations

Provide leadership and social
justice opportunities for students
(Charity fundraising, Terry Fox,
Youth Faith Ambassadors, Jesus
Club)

Provide evidence-based
instructional strategies and
resources for Literacy and
Mathematics.

Curriculum and Instruction

Based on science: explicit and
systematic instruction ie.
(Phonologocal Awareness and
Phonics) for decoding in spelling ;
focus on word reading accuracy
and fluency

Reading Interventions

Early, evidence-based, fully
implemented and closely
monitored for ALL students based
on need ; ongoing interventions for
ALL readers with word reading
difficulties through the use of
Heggerty, UFLI, Lexia and
Empower groups.

Accommodations should always
be provided along with
evidence-based curriculum while
setting high expectations for all
learners.

Professional Assessments
Should be timely and based on
clear, transparent, written criteria
that focus on the students
response to intervention; account
for risk of bias

RESPECT

Promote and build a culture
where all feel welcome, valued
respected and accepted. St. Ursula
Virtue assemblies recognize a
space for the good work of many
K- 8.

Analyze data to support student
voice and goal setting through
student and community surveys.

Provide opportunities to elevate
student voice and choice in the
classroom and throughout the
school through school initiatives
such as the, 'Ursula-lites'.

Implementation of BSA (Black
Student Alliance) providing a safe
and inclusive space for Black
students to discuss present-day
issues, and their everyday
experiences in school and within
the community

Implementation of PALs with the
Region of Peel and school staff
leaders to build and promote a
respectful community.

Anti-Bullying week initiative to
launch a school-wide pledge of
kindness, acceptance, and support
for all.

The implementation of a
school-wide sensory path to
respect the many needs of our
learners (Installed in June of last

vear)

CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE
ACTION PLANS TO SUPPORT GOAL ATTAINMENT

Implement DPCDSB's mental

health strategy and annual action
plan (as per PPM 169) to support
the well-being needs of students.

Implementation of the new literacy
curriculum with the mental health
focus of self-efficacy as being the
largest motivator for student
success.

Create a safe, faith-filled, equitable
and mentally healthy environment
that supports student and staff
well-being through school wide
focus on belonging, acceptance,
and kindness .

Student accessible and
visible, 'Random Acts of Kindness'
(R.A.K)) interactive poster.

Anti-Bullying week initiative to
launch a school-wide pledge of
kindness, acceptance, and support
for all.

Implementation of

school-wide, 'Feel Good Friday's' to
highlight community, 'shout-outs’,
mental health strategies, with a
clear student voice.

Guest Speakers promoting Good
Scoial Media Practices/ Postivie
Mental Health *(Paul Davis, Coach
Miguel)

School:
St. Ursula Catholic Elementary School

Foster opportunities to strengthen
partnership between School, Parish
and Community

Christmas Family Concert and
Parent Engagement evenings
within our school community.

Promote paperless communication
through e-mail blasts/Messenger/
Google Classroom to the
community and staff.

Ensure financial stewardship,
transparency and accountability
when spending: Share School
Generated Fund (SGF).

Work collaboratively with Catholic
School Council in support of school
goals that maximizes positive
outcomes to the students and
school community.



Dufferin-Peel
Catholic District
School Board

BELIEVE

The number of students
participating in our OCSGE
assemblies each month

The number of students
participating in leadership
opportunity (Jesus Club/ YFA)

Amount of funds or donations
raised for charities/ social justice
initiatives.

Participation in Masses, Liturgies
and Sacramental preparation

Student success indicators and
data (PM Benchmarks, CASI,
CCAT, Knowledgehook, Nelson
Acadience Assessment, Empower
data, student work/assessment
samples

Student Math and Literacy Survey
Report Card Data

EQAOQO Data

Learning Walks

All About Me/My Blueprint

RESPECT

Decrease in negative student
behaviors and conflicts

CCCC Survey

Review of Classroom and Library
Materials

Learning Walks

Participation in intiatives such as
BSA (Black Student Alliance)

Equity Team Read-Alouds and
Classroom Visits

PALS Program/ Anti-Bullying
Committee/ SUISH Leaders

CATHOLIC SCHOOL IMPROVEMENT LEARNING CYCLE
DATA SOURCES TO MONITOR GOAL ATTAINMENT

THRIVE

Participation in 'Feel Good Friday's/
Virtues and Liturgy Assemblies

Appropriate use of school budget
along with Catholic School Council
Budget to enhance learning and
experiences.

Participation in Anti-Bullying
Committee

Observations and conversations
with all community partner

School: ;
St. Ursula Catholic Elementary School

B

Data Sources:

School Cash Online Adoption Rate
Papercut Reports

Eco Team Data

Appropriate use of school budget
along with Catholic School Council
Budget to enhance learning and

experiences.

Transparency and accountability
permeating all our practices



	School: St. Ursula Catholic Elementary School
	Believe Action Plan: Promote the OCSGE via student leadership club SUISH (Morning announcements, Display Case, Classroom Discussions, Monthly Assemblies focusing on OCSGE, Youth Faith Ambassadors, Classroom Placards with the OCG expectations, Newsletter inserts, CSAC meeting discussions) 



Youth Faith Ambassadors, SUISH Leaders (St. Ursula In School Happiness) will plan, promote ShareLife fundraising events, lead a variety of outreach initiatives throughout the year such as Food Drives, Advent/Christmas 



ShareLife Collections, Operation Christmas Child, CFFC.



Establish an Anti-bullying committee, Eco-School Committee, Equity and Diversity Committee to assist to develop the OCSG expectations



Provide leadership and social justice opportunities for students (Charity fundraising, Terry Fox, Youth Faith Ambassadors, Jesus Club)
	Excel Action Plan: Provide evidence-based instructional strategies and resources for Literacy and Mathematics. 



Curriculum and Instruction

Based on science:  explicit and systematic instruction ie. (Phonologocal Awareness and Phonics) for decoding in spelling ; focus on word reading accuracy and fluency



Reading Interventions

Early, evidence-based, fully implemented and closely monitored for ALL students based on need ; ongoing interventions for ALL readers with word reading difficulties through the use of Heggerty, UFLI, Lexia and Empower groups.



Accommodations should always be provided along with evidence-based curriculum while setting high expectations for all learners.



Professional Assessments

Should be timely and based on clear, transparent, written criteria that focus on the students response to intervention; account for risk of bias




	Respect Action Plan:   Promote and build a culture where all feel welcome, valued respected and accepted. St. Ursula Virtue assemblies recognize a space for the good work of many K - 8.



Analyze data to support student voice and goal setting through student and community surveys.



Provide opportunities to elevate student voice and choice in the classroom and throughout the school through school initiatives such as the, 'Ursula-lites'. 



Implementation of BSA (Black Student Alliance) providing a safe and inclusive space for Black students to discuss present-day issues, and their everyday experiences in school and within the community



Implementation of PALs with the Region of Peel and school staff leaders to build and promote a respectful community.



Anti-Bullying week initiative to launch a school-wide pledge of kindness, acceptance, and support for all.



The implementation of a school-wide sensory path to respect the many needs of our learners (Installed in June of last year). 






	Thrive Action Plan: Implement DPCDSB's mental health strategy and annual action plan (as per PPM 169) to support the well-being needs of students.



Implementation of the new literacy curriculum with the mental health focus of self-efficacy as being the largest motivator for student success.



Create a safe, faith-filled, equitable and mentally healthy environment that supports student and staff well-being through school wide focus on belonging, acceptance, and kindness .



Student accessible and visible, 'Random Acts of Kindness' (R.A.K.) interactive poster.



Anti-Bullying week initiative to launch a school-wide pledge of kindness, acceptance, and support for all.



Implementation of school-wide, 'Feel Good Friday's' to highlight community, 'shout-outs', mental health strategies, with a clear student voice.

 

Guest Speakers promoting Good Scoial Media Practices/ Postivie Mental Health *(Paul Davis, Coach Miguel)
	Trust Action Plan:  Foster opportunities to strengthen partnership between School, Parish and Community



Christmas Family Concert and Parent Engagement evenings within our school community.



Promote paperless communication through e-mail blasts/Messenger/ Google Classroom to the community and staff. 



Ensure financial stewardship,  transparency and accountability when spending: Share School Generated Fund (SGF).



Work collaboratively with Catholic School Council in support of school goals that maximizes positive outcomes to the students and school community.


	Respect Data: Decrease in negative student behaviors and conflicts 



CCCC Survey 



Review of Classroom and Library Materials



Learning Walks



Participation in intiatives such as BSA (Black Student Alliance)



Equity Team Read-Alouds and Classroom Visits



PALS Program/ Anti-Bullying Committee/ SUISH Leaders
	Thrive Data: Participation in 'Feel Good Friday's/ Virtues and Liturgy Assemblies

 

 Appropriate use of school budget along with Catholic School Council Budget to enhance learning and experiences.

 

Participation in Anti-Bullying Committee

 

Observations and conversations with all community partner
	Trust Data: Data Sources:



School Cash Online Adoption Rate



Papercut Reports



Eco Team Data



Appropriate use of school budget along with Catholic School Council Budget to enhance learning and experiences.



Transparency and accountability permeating all our practices
	Believe Data: The number of students participating in our OCSGE assemblies each month



The number of students participating in leadership opportunity (Jesus Club/ YFA)



Amount of funds or donations raised for charities/ social justice initiatives. 



Participation in Masses, Liturgies and Sacramental preparation
	Excel Data: Student success indicators and data (PM Benchmarks, CASI, CCAT, Knowledgehook, Nelson 



Acadience Assessment, Empower data, student work/assessment samples



Student Math and Literacy Survey



Report Card Data



EQAO Data



Learning Walks 



All About Me/My Blueprint


